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AGENDA

 
Notice is hereby given as required by Title 5, Chapter 551.041 of the Government Code that the Van City Council will 
meet in a Regular Meeting on Thursday October 14, 2021 at 7:00 PM at Van City Hall, 310 Chestnut St., Van, TX 75790. 
The items listed below are placed on the agenda for discussion and/or action.

The City Council reserves the right to adjourn into executive session at anytime during the course of this meeting to 
discuss any of the matter listed below, as authorized by Texas Government Code Sections 551.071 (Consultation with 
Attorney), 551.072 (Deliberations about Real Property), 551.073 (Deliberations about Gifts and Donations), 551.074 
(Personnel Matters), 551.076 (Deliberations about Security Devices), and 551.087 (Economic Development).

 I. CALL MEETING TO ORDER 

 A. Roll Call and Establish a Quorum

 II. INVOCATION

 III. PLEDGE OF ALLEGIANCE

 A. US Flag

 B. Texas Flag

 IV. OPEN FORUM 
  The opportunity for citizens to address the City Council on any non-agenda item (limit 3 minutes per 

person); however, the Texas Open Meetings Act prohibits the City Council from discussing issues which 
the public has not been given seventy- two (72) hour notice. Issues raised may be referred to City Staff 
for research and potential future action. 

 V. PRESENTATION / RECOGNITION

 A. Introduction and swearing in of the New Police Chief

 VI. ACTION ITEMS

 A. Discussion, Consideration, and Possible Action on setting a permanent date for Trick or 
Treating Downtown each year

 B. Discussion, consideration, and possible action on the subdivision of a 1.041 acre tract on N 
Bois D Arc and Stadium Drive to create three residential lots and dedicate 0.054 acres of right 
of way to the City of Van for roadway and utilities. Denny Rucker
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 C. Discussion, Consideration, and Possible Action on a request from Josh Harris to discuss city 
codes related to businesses within the city limits and what can be done to make it fair to 
businesses and residents.

 D. Discussion, Consideration, and Possible Action on a request for funding for a historical marker 
to be placed on city property near the Van Oil Museum showing the history and importance of 
the Texas Short Line Railway in 1930 and how it impacted the Van Community.

 E. Discussion, Consideration, and Possible Action on the City of Van Partnering with Basa Energy 
in hosting and sponsoring the annual Oil Festival to be held at the City Park located next to the 
Oil Museum.

 F. Discussion, Consideration, and Possible Action on amending the City of Van Personnel Policy

 G. Discussion, Consideration, and Possible Action on adopting "AN ORDINANCE OF THE CITY 
COUNCIL FOR THE CITY OF VAN, TEXAS AMENDING ORDINANCE NO. 13, PASSED AND 
APPROVED BY THE CITY COUNCIL FOR THE CITY OF VAN, TEXAS ON DECEMBER 10, 2020, AS 
CODIFIED IN THE VAN CODE OF ORDINANCES AS CHAPTER 13; PROVIDING A SEVERABILITY 
CLAUSE; PROVIDING A REPEALER CLAUSE; AND PROVIDING AN EFFECTIVE DATE"

 H. Discussion, Consideration, and Possible Action on adopting "AN ORDINANCE DESIGNATING 
THE CITY LIMITS OF THE CITY OF VAN AS "TAX ABATEMENT REINVESTMENT ZONE NUMBER 
ONE"; PROVIDING AN EFFECTIVE AND EXPIRATION DATE FOR THE ZONE; PROVIDING FOR 
RENEWAL OF THE ZONE; AND PROVIDING A SEVERABILITY CLAUSE"

 I. Discussion, Consideration, and Possible Action on adopting "Tax Abatement Policy Principles" 
for the City of Van.

 J. Discussion, Consideration, and Possible Action on "A RESOLUTION OF THE CITY COUNCIL FOR 
THE CITY OF VAN, TEXAS JOINING WITH THE STATE OF TEXAS AND POLITICAL SUBDIVISIONS OF 
THE STATE AS A PARTY IN THE TEXAS OPIOID SETTLEMENT AGREEMENTS SECURED BY THE 
OFFICE OF THE ATTORNEY GENERAL; AUTHORIZING THE EXECUTION OF SETTLEMENT 
PARTICIPATION FORMS; AND ESTABLISHING AN EFFECTIVE DATE."

 K. Discussion, Consideration, and Possible Action on approving the calculated 2021 Tax Levy

 VII. CONSENT AGENDA 
  (All consent agenda items are considered routine by City Council and will be enacted by one motion. 

There will be no separate discussion of these items unless a Council member request an item be 
removed and considered separately.)

 A. Minutes from September 9, 2021 Council Meeting

 B. September 2021 Expenditures

 VIII. EXECUTIVE SESSION 
  Pursuant to the Open Meetings Act, Chapter 551, Texas Government Code, Sec. 551.072, 551.073, 

551.074, 551.076, 551.087, and Section 418.183(f) of the Texas Government Code (Texas Disaster Act). 
Refer to posted list attached hereto and incorporated here in. 

 IX. RECONVENE INTO REGULAR SESSION AND CONSIDER ACTION IF ANY 

 X. REPORTS

 A. City Manager Monthly Report

 B. Fire Department Monthly Report

 C. Fire Marshal Monthly Report

 D. Library Monthly Report

 E. Municipal Court Monthly Report
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 F. Parks Department Monthly Report

 G. Police Monthly Report

 H. Public Works Monthly Report

 RECEIVE REQUESTS FROM COUNCIL MEMBERS/STAFF FOR ITEMS TO BE PLACED ON NEXT MEETING AGENDA
 Discussion under this item must be limited to whether the Council wishes to include a potential agenda item on 

a future agenda. 

 XI. ADJOURN

 

CERTIFICATION

I hereby certify that the above notice was posted in the bulletin board at Van City Hall, 113 
W. Main, Van, Texas 75790 by 5:00 pm on Friday October 8, 2021.

Sereca Huff-Huggins, City Secretary

NOTE: If, during the meeting, any discussion of any item on the agenda should be held in a closed meeting, the Council 
will conduct a closed meeting in accordance with the Texas Open Meetings Act, Texas Government Code, Chapter 551, 
Subchapters D and E 

Persons with disabilities who plan to attend this public meeting and who may need auxiliary aid or 
services are requested to contact the Van City Hall 48 hours in advance, at (903)963-7216, and 
reasonable accommodations will be made for assistance. 
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. V.A.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Introduction and swearing in of the New Police Chief

Background:

Financial Impact:

Recommendation: 
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. VI.A.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, Consideration, and Possible Action on setting a permanent date for 
Trick or Treating Downtown each year

Background:
This topic has been discussed several times and there are varying views on when 
it should be held. It was requested this item be placed on the agenda so a final 
official decision could be made concerning this topic.

Financial Impact:

Recommendation:
While I do not have an opinion or vote on this topic, I would recommend that 
the decision only be made for the annual event held downtown. Personally, I 
would leave door to door trick or treating to the citizens, where they can decide 
to participate or not on October 31st each year, regardless of the day of the 
week it falls on. The downtown event is more for businesses, but we will let 
anyone participate that wishes to do so. I also believe this should be driven 
more by the Chamber of Commerce than the City, since this event is more for 
business to have an opportunity to participate in Halloween.
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. VI.B.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, consideration, and possible action on the subdivision of a 1.041 acre 
tract on N Bois D Arc and Stadium Drive to create three residential lots and 
dedicate 0.054 acres of right of way to the City of Van for roadway and utilities. 
Denny Rucker

Background:
Discussion, consideration, and possible action on the subdivision of a 1.041 acre 
tract on N Bois D Arc and Stadium Drive to create three residential lots and 
dedicate 0.054 acres of right of way to the City of Van for roadway and utilities. 
Denny Rucker

Financial Impact:

Recommendation: 
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Date: September 29, 2021

City Council,

The Planning & Zoning board meet on September 28, 2021.

Motion was made by Jennifer Hudgens and seconded by Pat Hargrave that the 
recommendation of the Planning & Zoning Committee approve the subdivision of 
a 1.041-acre tract on N Bois D Arc and Stadium Drive to create 3 lots and dedicate 
0.054 acres of right of way to the City of Van for roadway and utilities.
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. VI.C.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, Consideration, and Possible Action on a request from Josh Harris to 
discuss city codes related to businesses within the city limits and what can be 
done to make it fair to businesses and residents.

Background:

Financial Impact:

Recommendation: 
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From: Josh Harris
To: Sereca Huff-Huggins
Cc: Charles West
Subject: Request to be placed on upcoming city council agenda
Date: Monday, October 4, 2021 11:34:54 AM

Sereca,

I am submitting a request to be placed on the agenda for the Van City Council meeting coming
up this month.  I would like to discuss city code as it pertains to businesses operating inside
the city and see if there is anything that can be done to make it fair to businesses as well as
residences.  I would also like to address a current complaint against my business to see what
sort of agreement or understanding can be reached moving forward in the event new codes
are not adopted.

Thanks,

Josh Harris
Top Notch Garage
941 S Oak St
Van, TX 75790
(903) 963-4000
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. VI.D.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, Consideration, and Possible Action on a request for funding for a 
historical marker to be placed on city property near the Van Oil Museum 
showing the history and importance of the Texas Short Line Railway in 1930 and 
how it impacted the Van Community.

Background:

Financial Impact:

Recommendation: 

Page 11 of 166



Page 12 of 166



Page 13 of 166



Page 14 of 166



Page 15 of 166



Page 16 of 166



Page 17 of 166



Page 18 of 166



Page 19 of 166



Page 20 of 166



Page 21 of 166



Page 22 of 166



Page 23 of 166



For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. VI.E.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, Consideration, and Possible Action on the City of Van Partnering 
with Basa Energy in hosting and sponsoring the annual Oil Festival to be held at 
the City Park located next to the Oil Museum.

Background:

Financial Impact:

Recommendation: 
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.
Submitted by Charles West

 

DATA SHEET
AGENDA ITEM NO. VI.F.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, Consideration, and Possible Action on amending the City of Van 
Personnel Policy

Background:
The current personnel policy contained some typographical errors, and 
formatting was not consistent. In making corrections and due to recent inquiries 
about vacation, sick and comp time, some changes have been recommended to 
clarify the policy. A change in longevity has also been recommended. This policy 
should be reviewed and updated every few years to ensure it is applicable and 
in compliance with current state and Federal statutes.

Financial Impact:

Recommendation: 
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1 
 

ORDINANCE NO. _____________ 
 
AN ORDINANCE OF THE CITY COUNCIL FOR THE CITY OF VAN, TEXAS 
AMENDING THE CITY’S PERSONNEL POLICIES AND PROCEDURES MANUAL; 
PROVIDING A SEVERABILITY CLAUSE; PROVIDING A REPEALER CLAUSE; 
AND PROVIDING AN EFFECTIVE DATE. 
 
 WHEREAS, the City of Van, Texas (“City”) currently has a Personnel Policies and 
Procedures Manual designed to provide management and guidance for City employees; and 
 
 WHEREAS, the City last amended its Personnel Policies and Procedures Manual on 
January 7, 2016; and 
 
 WHEREAS, the City Council for the City of Van, Texas finds it necessary to pass this 
Ordinance providing for additional amendments to the City’s Personnel Policies and Procedures 
Manual. 
 
 NOW, THEREFORE, be it ordained by the City Council for the City of Van, Texas as 
follows: 
 

I. 
AMENDMENTS 

 
A. Chapter 4 (Job Performance and the Workplace), Section 5 (Smoke Free Work 

Environment) is hereby amended as follows: 
 

• The title of Section 5 (Smoke Free Work Environment) is hereby amended to 
rename said Section Tobacco Free Work Environment. 

 
B. Chapter 5 (Supervision), Section 3 (Your Working Relationships) is hereby amended 

as follows: 
 

• The title of Section 3 (Your Working Relationships) is hereby amended to rename 
said Section Work Relationships. 

 
C. Chapter 6 (Compensation, Attendance and Absences), Section 4 (Insurance) is hereby 

amended as follows: 
 
• The City shall pay employee insurance premiums to include hospitalization, 

dental, vision and life.  Employees may purchase additional life insurance by 
paying premiums.  Dependent insurance is available for all employees; however, 
dependent insurance premiums are to be paid by employee.  City employees who 
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2 
 

leave the City under honorable circumstances, and whose age and years of service 
equal 60 points, shall have thirty percent (30%) of their employee medical 
premium paid by the City for the period of time between retirement and reaching 
eligibility for Medicare Part B. 

 
D. Chapter 6 (Compensation, Attendance and Absences), Section 7 (Annual Leave) 

(Vacation) is hereby amended as follows: 
 

• All full time employees shall earn paid vacation based on continuous years of 
service as designated in the leave table below. 

 
After one (1) year Two (2) weeks 
After five (5) years Three (3) weeks 
After ten (10) years Four (4) weeks 
 

E. Chapter 6 (Compensation, Attendance and Absences), Section 8 (Longevity Pay) is 
hereby amended as follows: 

 
• Employees will be paid annually on December 1st for longevity as listed below.  

Employees must be employed on or before December 1st, one (1) year prior to be 
eligible for payment. 

 
Years of Service Annual Payment 

  
1 $150.00 
2 $300.00 
3 $450.00 
4 $600.00 
5 $750.00 
6 $900.00 
7 $1,050.00 
8 $1,200.00 
9 $1,350.00 
10 $1,500.00 (maximum) 

 
 

F. Chapter 6 (Compensation, Attendance and Absences), Section 12 (Sick Leave) is 
amended by amending the last paragraph of said Section as follows: 
 
• Upon separation from employment, all accrued sick leave will be forfeited, except 

employees with ten (10) years or more of continuous service at time of 
termination may elect to be paid for up to 480 hours of his/her accrued sick leave.  
An employee can receive payment of sick leave on termination only once. 
 

G. Chapter 6 (Compensation, Attendance and Absences), Section 17 (Long Term Leave) 
(FMLA) is hereby amended as follows: 
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• Deleted in its entirety. 
 

H. Chapter 6 (Compensation, Attendance and Absences), Section 23 (Utility Services 
and Discounts) is hereby amended as follows: 
 
• Deleted in its entirety. 

 
I. General Amendment 

 
Any and all references in the City’s Personnel Policies and Procedures Manual to “City 
Administrator” are hereby amended to “City Manager.” 

 
II. 

SEVERABILITY 
 
 Should any phrase, sentence or section of this Ordinance be deemed invalid or illegal by a 
court or tribunal having jurisdiction, such finding shall not affect the remaining phrases, 
sentences or sections of this Ordinance. 
 

III. 
REPEALER 

 
Any ordinance or section(s) of an ordinance in conflict with the provisions of this 

Ordinance are hereby repealed to the extent of said conflict. 
 

IV. 
EFFECTIVE DATE 

 
 This Ordinance shall become effective immediately upon its passage and approval by the 
City Council for the City of Van, Texas. 
 
 
PASSED AND APPROVED by the City Council for the City of Van, Texas this _________ day 
of ___________________, 2021. 
 
 
 
       ____________________________________ 
       Don Smith, Mayor 
 
ATTEST: 
 
 
______________________________________ 
Sereca Huff-Huggins, City Secretary 
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REVISED POLICY MANUAL - October 2021  1  

 

 

 

 

City of Van 

Personnel Policy   
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PERSONNEL POLICY CITY OF VAN, TEXAS 
 
CHAPTER 1 GENERAL PROVISIONS 
 
 
Section 1 Purpose and Objective 
 
The purpose of these policies is to provide a uniform set of rules governing City/Employee relations. The 
fundamental objectives sought to be achieved by these policies are: 
 

A. To promote and increase efficiency in the service of the city. 
B. To provide fair and equal opportunity to all qualified applicants to enter and advance in City 

employment based on merit and fitness as ascertained through fair and practical methods of 
selection and promotion, without regard to race, color, religion, national origin, sex, sexual 
orientation, age, disability, or other non-merit factor. 

C. To promote high moral among City employees, make the service of the City attractive as a career 
and encourage each employee to render the best service to the City by providing good working 
relationships, uniform personnel policies, and opportunity for advancement and consideration for 
employee welfare. 

 
Section 2 Applicability 
 
These policies shall apply to all employees of the City and all persons who apply for employment and are 
hired by the City, except where inconsistent with the proper application of Federal, state, or local law. 
Elected officials, members of appointed boards and commissions, persons under contract to provide 
professional and technical services and personnel appointed to serve without pay shall not be considered 
employees under these policies. 
 
Section 3 Equal Employment Opportunity 
 
The City of Van is committed to a policy of Equal Employment Opportunity. It is the policy of the City of 
Van to afford equal opportunity to all individuals regardless of race, color, creed, religion, sex, national 
origin, disability, marital status, parenthood, age or other nonmerit factor. The city will ensure that it will: 
 

A. Recruit, hire and promote all job classifications without regard to race, color, creed, religion, sex, 
national origin, disability, marital status, parenthood, age or other nonmerit factor. 

B. Base decisions on employment to further the principles of equal employment. 
 
No employee shall be excluded from participation in, denied the benefits of, or be subject to 
discrimination under any program or activity sponsored by the City on any basis prohibited by applicable 
law. 
 
Section 4 Functions of the City and Job Economy 
 
It is the function of the city to provide the vital day to day services to its citizens, which include but are 
not limited to sanitation, water, sewer, streets, parks, fire and police protection, and animal control. No 
other level of government requires the responsiveness demanded of City government. The goal of the city 
is to provide the highest level of service at the lowest possible cost. This means that employees of the city 
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have a difficult and important job to do. Every employee must work efficiently and avoid waste when 
using City equipment and materials. Maintaining a high level of service at the lowest possible cost requires 
the effort of each member of the team. 
 
Section 5 City Government 
 
The City of Van is a municipal corporation under the laws of the State of Texas, operating as a Type-A 
General Law City.  
 
The city operates under the Mayor-Council form of government. The City Council is composed of the 
mayor and five council members. The City Council makes the rules and adopts the policies for the City.  
 
The City Manager is appointed by the City Council and is the professional administrator responsible for 
administering the government of the city. All other employees of the city serve by appointment of the 
City Manager. 
 
Section 6 Dissemination of Policies 
 
Each employee shall be provided a copy of these policies and each department shall keep at least one 
copy available for reference by its employees. 
 
Section 7 Amendments to Policies 
 
These policies may be amended by the City Council at any time and by majority vote of the Council. 
Amendments shall be incorporated into the policies and distributed to each employee. 
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REVISED POLICY MANUAL - October 2021  3  

CHAPTER 2 CITY ADMINISTRATION AND EMPLOYMENT AT WILL 
 
Section 1 City Manager to serve as Chief Administrative Officer 
 
The City Manager shall serve as the chief administrative officer of the City. The City Manager shall be 
responsible to the City Council for the proper administration of all affairs of the City and the City Manager 
shall have the power and responsibility to appoint and remove all other officers and employees, except 
as otherwise provided by law. Neither the City Council nor its members shall direct the appointment or 
removal of any person by the City Manager unless the employee's removal is required by these policies. 
Neither the Council nor its members shall give orders to any employee appointed by the City Manager, 
either publicly or privately. 
 
Section 2 Employee Relations with Mayor and City Council 
 
Employees are expected to be respectful, courteous, and cooperative with the Mayor and City Council 
and do all that is possible to answer any questions raised by the Mayor or the City Council. 
 
Section 3 All Employees are AT-WILL EMPLOYEES 
 
All employees, including the City Manager, are at-will employees. The employment at will doctrine is the 
law of Texas, under which an employer has no duty to an employee regarding continuation of 
employment. The employment-at-will doctrine places no duties on an employer regarding an employee's 
continued employment and thus bars contract and tort claims based on the decision to discharge an 
employee. At-will employees may be dismissed at any time for any reason not prohibited by law or for no 
reason, as determined by the needs of the city. An at-will employee cannot be discharged if the sole 
reason for the discharge was that the employee refused to perform an illegal act. Sabine Pilot Service, Inc. 
v. Hauck, 687 S. W 2d 733 (Tex. 1985. 
 
The policies contained in this handbook shall not be construed to create an employment contract between 
the City and any employee. 
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CHAPTER 3 CREATION AND FILLING OF EMPLOYMENT POSITIONS 
 
Section 1 Creation of Positions and Pay Rates 
 
All new positions and pay rates shall be created by the City Manager upon City Council approval. 
Employment positions are created for the sole purpose of accomplishing the necessary work and services 
of the City in accordance with the budget adopted by the City Council. The funds to pay the salary, provide 
essential equipment and other necessary expenses should be available before the City Manager creates a 
new employment position.  
 
Note: Required job related schools and training for employees will be provided or funded by the City. 
Certain specialized training that is job related but not required training, may require a reimbursement 
contract as recommended by City Manager and approval of City Council. 
 
Section 2 Types of Positions 
 
Employment positions shall be designated as regular or temporary. Regular positions shall be of indefinite 
duration and may be either full-time or part-time. Temporary positions shall be for a specified time period 
during the year and may be either full-time or part-time. Except as otherwise specifically provided in these 
policies or as required by law, employees who fill regular full-time positions shall receive the benefits 
outlined in Chapter 6 of these policies. Except as otherwise specifically provided in these policies or as 
required by law, all other employees shall not receive the benefits outlined in Chapter 6 of these policies. 
 
Section 3 Job Vacancies 
 
Department heads shall notify the City Manager of anticipated job vacancies as soon as possible. 
 
Section 4 Application for Employment 
 
The person seeking employment with the City shall complete an employment application. The minimum 
education requirement for full time employment with the City of Van is a high school diploma or GEO. The 
application shall include an authorization to release the results of the drug test which is required for all 
employees. The completed application shall be retained by the City Manager in the employee's 
permanent employment records. The employee shall be responsible for notifying the City Manager of any 
change in the employee's address, telephone number or other information required by City employment. 
 
Section 5 Pre-Employment Drug Screen 
 
A person selected for employment shall undergo a drug test at the direction of the City Manager, prior to 
reporting for work. The expense of the test shall be paid by the City. Employment shall be contingent upon 
a satisfactory test result. 
 
Section 6 Background Check 
 
The City Manager shall conduct background checks on job applicants depending on position person is 
applying for. 
 
Section 7 Residency 
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The City Manager may establish residency or response time requirements for positions that require a 
rapid response time. 
 
Section 8 Filling of Positions and Promotions 
 
Employment with the City shall be based on merit and ability. Employees will be hired and promoted 
based on their qualifications to perform the job. Preference shall be given to promoting an employee to 
fill a position. If a position is not filled by promoting an employee, then preference shall be given to former 
employees with a good work record. However, nothing contained herein shall obligate the City Manager 
to fill a position by promoting an employee or hiring a former employee. 
 
Section 9 Age Requirements for Regular Full Time Employees 
 
All regular full-time employees must be at least 18 years of age. 
 
Section 10 Nepotism 
 
No person related within the second degree by affinity (marriage) or within the third degree by 
consanguinity (blood) to any elected or appointed officer or employee of the City shall be appointed to or 
hold any paid position or office of the City.  
 
An individual's relatives within the third degree by consanguinity are the individual's parents or child (first 
degree), brother, sister, grandparent or grandchild (second degree) and great-grandparent, great-
grandchild, aunt who is a sister of a parent of the individual, uncle who is a bother of a parent of the 
individual, nephew who is a child of a brother or sister of the individual and niece who is a child of a 
brother or sister of the individual (third degree). Texas Government Code and 573.025. 
 
Section 11 Probationary Period 
 
For the first six months of employment, each employee will be carefully observed by his or her supervisor 
in the performance of his or her duties. An employee's ability to perform the duties of his or her job, ability 
to adjust to employment with the city, attitude toward the job and toward fellow employees will be closely 
monitored. At the conclusion of the probationary period, the supervisor shall submit a written 
performance report to the City Manager stating whether the probationary employee's job performance 
has been satisfactory or unsatisfactory. A probationary employee who receives an unsatisfactory job 
performance report shall be discharged. 
 
Section 12 Discipline 
 
Steps for discipline are as follows: (a) oral reprimand, (b) written reprimand, and (c) suspension with 
possible termination. Severity of the offense will determine discipline to be administered. 
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CHAPTER 4 JOB PERFORMANCE AND THE WORKPLACE 
 
Section 1 Performance Evaluation 
 
For an employee to perform his or her job to the best of his or her ability, it is important that an employee 
be recognized for good job performance and receive appropriate suggestions for improving job 
performance when necessary. Employees should also receive written evaluations on a periodic basis. The 
written evaluations will normally occur at the end of an employee's probationary period, on the first 
anniversary date of employment and annually thereafter. In addition, when an employee is promoted to 
a new position, normally a written performance evaluation may be conducted at any time to advise an 
employee of performance or disciplinary problems.  
 
Written evaluations will be based on an employee's overall job performance, including but not limited to 
conduct demeanor and record of attendance and tardiness. 
 
Section 2 Personnel Records 
 
The City Manager or designated person shall maintain separate files containing the work history records 
for each employee while employed by the City. Documents retained in an employee's file may include but 
shall not be limited to the application for employment with the City, results of the pre-employment drug 
test, written performance evaluations, written disciplinary actions, and any other documents relating to 
the employee's job performance.  
 
An employee shall be allowed to review his or her file. Information contained in an employee's file shall 
be kept confidential unless the information is required by law to be disclosed. 
 
Section 3 Sexual Harassment 
 
The City of Van will not tolerate sexual harassment by its employees. Unwelcome sexual advances, 
requests for sexual favors or any other verbal or physical conduct of a sexual nature is prohibited.  
 
An employee who feels they have been sexually harassed shall report the incident to the City Manager 
immediately. If the complaint is against the City Manager, the employee shall report the incident to the 
mayor. All complaints of sexual harassment shall be promptly investigated by the City Manager or by the 
official designated by the mayor if the complaint is against the City Manager. In determining whether an 
employee's conduct constitutes sexual harassment, the totality of the circumstances, nature of the 
alleged harassment and the context in which the incident or incidents occurred shall be investigated 
thoroughly and in a professional manner. If a determination is made by the investigator that the complaint 
is true, the employee responsible for the sexual harassment shall be discharged from employment. 
 
Section 4 Drug Free Work Environment 
 
The City of Van prohibits the unlawful manufacture, distribution, dispensation, possession or use of 
alcoholic beverages and controlled substances in the workplace or at events sponsored by the city. 
Employees are prohibited from reporting to work, or any event sponsored by the city, under the influence 
of any alcoholic beverage or controlled substance. An employee who violates this policy may be 
discharged from employment or may be referred to a drug counseling program, drug rehabilitation 
program or employee assistance program.  
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An employee who is convicted of any criminal offense involving the manufacture, dispensation, 
possession or use of an alcoholic beverage or controlled substance shall notify the City Manager of the 
conviction no later than five days after he or she is convicted of the offense. Within thirty days after 
receiving notice that an employee has been convicted of an offense as provided herein, the City Manager 
shall either (1) discharge the employee or, (2) require the employee to complete a drug counseling 
program, drug rehabilitation program or employee assistance program. An employee who is required but 
does not complete a drug counseling program, drug rehabilitation program or employee assistance 
program shall be discharged from employment. 
 
Section 5 Tobacco Free Work Environment 
 
The City of Van prohibits smoking or use of all tobacco products in all City owned vehicles and equipment 
and a minimum of 20 feet to entrance of any City owned building. 
 
Section 6 Dress Code and Appearance 
 
All office employees should strive to dress in a professional manner. If your job is primarily performed 
outdoors, then you should dress in a manner that is appropriate for the type of job which you perform. If 
provided, city uniforms must be always worn during working hours without exception. Conservative image 
requires that male employees wear suits, slacks or dress jeans, shirts, shoes, and socks. Appropriate attire 
for female employees includes dresses, skirts and blouse, pant suits, slacks, dress jeans, business suits, 
and shoes or dress sandals. Immodest dress will not be permitted, including but not limited to T-shirts, 
halter tops, tube tops, muscle shirts, shorts, and short skirts or dresses. In addition to proper dress, 
employees are expected to present a clean, neat, and business-like appearance which includes practicing 
good personal hygiene and wearing clean clothes daily. Hair styles and jewelry should not be extreme or 
eccentric and should contribute to a conservative, professional, and business image. If you have any 
questions about the appropriateness of your dress or appearance, then you should consult with your 
supervisor. Your supervisor and Department Head are responsible for ensuring that your dress and 
appearance are appropriate. 
 
Section 7 Use of Recording Devices 
 
An employee shall not use a recording device of any type to record a conversation with another employee 
or to record the actions of another employee unless the employee consents on the recording to be 
recorded. 
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CHAPTER 5 SUPERVISION 
 
Section 1 Chain of Command 
 
Whenever you have a question or a problem concerning your work, you are to consult with your 
immediate supervisor. If you are unable to have your question answered or your problem solved by your 
immediate supervisor, then you should consult with your Department Head. If your department head is 
unable to answer your question or solve your problem, then you should consult with the City Manager. 
Do not go over the head of any person in your chain of command unless you have been given permission 
to do so or you have been unable to have your question answered or your problem solved within three 
days from the time you first consulted with your supervisor or department Head.  
 
Exception: If problem concerns supervisor, or Department Head, employee may consult City Manager. 
 
Section 2 Your Supervisor 
 
The immediate Supervisors is responsible to provide employees with direct instructions. Other 
Supervisors include the Department Head and the City Manager. The jobs of your Department Head and 
the City Manager are specialized for each position. These people are responsible for a specific service the 
city provides. They have the added responsibility of planning, organizing, and supervising your work.  
 
Part of your supervisor's job is to help you adjust to your job and to provide appropriate training to 
perform assigned tasks. 
 
Section 3 Work Relationships 
 
It is the duty of each employee to maintain high standards of cooperation, efficiency and economy in his 
or her work. Supervisors and Department Heads will organize and direct the work to enable them to 
achieve these objectives.  
 
When work habits, attitudes, production, or personal conduct of an employee falls below a desirable 
standard, Supervisors and Department Heads shall point out the deficiencies at the time they are 
observed. 
 
Section 4 Inter-Department Rules 
 
Each department may adopt rules which are more specific than this personnel policy. If there is a conflict 
between inter-department rules and this personnel policy then, the personnel policy shall control. If you 
think there is a conflict, then employee shall consult with their Supervisor and follow the prescribed chain 
of command in resolving the conflict. 
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CHAPTER 6 COMPENSATION, ATTENDANCE, AND ABSCENCES 
 
Section 1 Working Hours 
 
Unless state or federal law provides otherwise, hours worked includes time during which an employee is 
"necessarily required to be on the employer's premises, on duty or at a prescribed workplace." Except as 
otherwise provided herein, employees shall be at their places of work ready to perform their duties as 
scheduled or required by their supervisor, department head or City Manager. All department heads shall 
maintain daily attendance records of employees within their department. The City Manager or designee 
shall maintain attendance records based on information provided by the department heads. 
 
Section 2 Overtime and Comp Time 
 
Employees shall work overtime when necessary and only when approved by the Department Head or City 
Manager. Overtime shall be allocated as evenly as possible among all employees qualified to do the work.  
 
When employees are directed by their department head or supervisor to work extra time in addition to 
normal working hours, they shall be compensated for overtime or allocated compensatory time if the 
following conditions are met: (a) All overtime work must be given proper authorization and/or be known 
in advance by the supervisor, and {b) records of all overtime work must be kept by department supervisors 
with copies to the accounting payroll clerk.  
 
Employee compensation for overtime and allocation of compensatory time shall be governed by 
applicable Federal and State law, including the Federal Fair Labor Standards Act. 29 U.S.C. Section 206 et. 
Seq. If this policy conflicts with any applicable Federal or State then the applicable Federal or State Law 
will super cede the terms of this policy. The total amount of compensatory leave an employee can accrue 
is 240 hours. Law enforcement and emergency response personnel may accrue up to 480 hours. 
 
Employees entitled to overtime, except for law enforcement personnel, shall be compensated for all hours 
worked in excess of 40 hours per week at the rate of one and one-half times the employee's regular rate. 
A work week is defined as seven days beginning Saturday 12:01 a. m. and ending Friday at midnight. There 
is no daily overtime for working in excess of eight hours a day. The total hours in excess of 40 hours at the 
end of the week is the basis for calculating the amount of overtime worked. Time sheets shall be 
completed and turned into your Department Head for calculating overtime hours.  
 
Employees engaged in law enforcement activities who are entitled to overtime shall be compensated for 
all overtime hours at the rate of one and one-half times the employee's regular rate in accordance with 
29 U.S.C. Section 207(k). In addition, employee engaged in law enforcement activities funded, by a grant 
that includes an overtime supplement shall be compensated at an overtime rate of one- and one-half 
times the employee's regular rate to the extent the compensation is paid by the grant or reimbursed to 
the City by the grant. 
 
Section 3 Payroll and Payroll Deductions 
 
Employees of the City are paid every two weeks. The following are authorized payroll deductions to be 
withheld from each check: 
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(1) Withholding Tax: The city deducts from each paycheck the amount established by the Internal 
Revenue Service for the number of exemptions you declare. 

(2) Federal Social Security: The city deducts from each paycheck the amount established by the 
Federal Social Security Administration. 

(3) Insurance Premiums: The city withholds the employee's portion of any insurance coverage 
offered by the City that is selected by the employee. 

(4) Pension Plan: The City deducts the portion required by terms of the city's Pension Plan. The terms 
of the City Pension Plan should be consulted to determine your rights under the Pension Plan 
including but not limited to qualifications. 

(5) Court Ordered Deductions: The city deducts any amounts which the city is ordered to deduct by 
Court Order. 

 
Section 4 Insurance 
 
The City shall pay employee insurance premiums to include hospitalization, dental, vision, and life. 
Employees may purchase additional life insurance by paying premiums. Dependent insurance is available 
for all employees; however, dependent insurance premiums are to be paid by employee. City employees 
who leave the City under honorable circumstances, and whose age and years of service equals 60 points, 
shall have 30% of their employee medical premium paid by the City for the period between retirement 
and reaching eligibility for Medicare Part B.  
 
Section 5 Retirement 
 
The employee shall contribute six (6) percent of their salary to the City's designated retirement plan. The 
City shall contribute twelve (12) percent toward the employee's retirement plan or a 2-1 ratio match. 
 
Section 6 Holidays 
 
The following shall be observed as official paid holidays by the City: 
 

(1) New Year’s Day    January 1st 
(2) Martin Luther King Day   Third Monday of January 
(3) President’s Day    Third Monday of February 
(4) Good Friday     Friday before Easter 
(5) Memorial Day    Last Monday in May 
(6) Independence Day    July 4th 
(7) Labor Day     First Monday in September 
(8) Veteran’s Day     November 11th  
(9) Thanksgiving Day    Fourth Thursday of November 
(10) Day after Thanksgiving   Fourth Friday of November 
(11) Christmas Eve     December 24th 
(12) Christmas Day    December 25th 

 
When an official holiday falls on Sunday, the holiday shall be observed Monday after the holiday. When 
an official holiday falls on Saturday, the holiday shall be observed on Friday before the holiday.  
 
City employees are expected to work the scheduled workday immediately preceding and following a 
holiday in order to be eligible for holiday pay. If an absence is unauthorized or unexplained for these days, 
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the holiday will not be paid. If an employee works on a holiday, the employee shall be compensated at 
the same rate as the employee would receive for overtime work. 
 
Section 7 Annual Leave 
 
All full-time employees shall earn paid vacation based upon continuous years of service as designated in 
the leave table below. 
 

(1) After one year  Two Weeks 
(2) After five years  Three Weeks 
(3) After fifteen years Four Weeks 

 
Part-time and Temporary employees shall not accrue vacation time. 
 
Employees are expected to take their vacation in the twelve-month period following the date they 
become eligible to take the vacation. When a paid holiday occurs during an employee's scheduled annual 
leave, the day will be credited as a holiday and not as an annual leave day.  
 
Vacations are scheduled for the convenience of the city and its need to provide City services. 
Consideration will be given to employee requests and departmental needs to ensure a balanced work 
schedule. Employees are encouraged to make their requested vacation days known to their supervisor or  
Department Head as soon as possible.  
 
Under no circumstances may employees be advanced annual leave. Only one week carryover is permitted 
per year to the next year. No more than a total of one week (40- forty hours) shall be allowed per 
employee. 
 
Section 8  Longevity Pay 
 
Employees will be paid annually on November 1st for longevity as listed below. Employees must be 
employed on or before October 1st for one full year prior to be eligible for payment. 
 
 Years of Service   Annual Payment 
 

1 $150 
2 $300 
3 $450 
4 $600 
5 $750 
6 $900 
7 $1050 
8 $1200 
9 $1350 
10 $1500 Maximum 

 
Section 9 Anniversary Date 
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The employee’s anniversary date is the date which vacation and sick leave are computed. The date you 
start work is considered your anniversary date. 
 
Section 10 Bereavement 
 
In the unfortunate event of the death of an immediate family member, a full-time employee who has 
completed one year of employment may request bereavement leave not to exceed 24 hrs. Immediate 
family members shall include spouse, children, parents, sister, brother, grandparents, grandchildren, 
mother-in-law, father-in-law, son-in-law, daughter-in-law, brother-in-law, and sister-in-law.  
 
Bereavement leave shall be paid only for regularly scheduled work hours missed and not for any other 
days such as holidays or scheduled days off. An employee may not receive pay in lieu of taking 
bereavement leave. The city reserves the right to require proof of death and relationship to the deceased. 
If additional time is needed, such as (out of state travel), an employee may request vacation leave but not 
sick time. 
 
Section 11 Absenteeism and Tardiness 
 
All employees are expected to be prompt in getting to work at the beginning of each work period. If you 
know you are going to be late for work or absent for any reason then you must notify your supervisor 
prior to the start of the work period, if possible, so that arrangements can be made for someone else to 
do our work. If an emergency or unusual circumstance makes it impossible to notify the Supervisor prior 
to the start of the work period, employee must notify their supervisor as soon as possible. Leaving a 
message on voice mail is not considered sufficient.  
 
Failure by an employee to notify supervisor that you will be absent for any reason will result in absence 
without pay and disciplinary action. Failure to return to work within three days after the expiration of an 
approved leave or vacation shall be considered a resignation, effective as of the date you should have 
returned. 
 
Section 12 Sick Leave 
 
The intent of sick leave is to preclude a loss of income for a regular full-time employee for absences due 
to personal illness or physical incapacity that is not job related. Regular parttime employees and 
temporary employees shall not accrue sick leave.  
 
Abuse of sick leave will not be tolerated. If a supervisor, Department Head, or the City Manager suspects 
that an employee is abusing sick leave then they are obligated to verify the sickness or physical incapacity 
by (1) requiring the employee to provide a statement from a physician, (2) requiring the employee to see 
a physician or doctor of the City's choice in which case the City will pay for the exam or (3) other inquiry 
or investigation that is reasonably necessary to determine whether employee is sick or physically 
incapacitated. If employee uses sick leave when he/she are not sick or physically incapacitated, employee 
will normally be terminated.  
 
Sick leave shall be accrued by all regular full-time employees at the rate of eight (8) hours for each month 
of service. Sick leave shall begin to accrue on the first day of employment. However, sick leave cannot be 
used during an employee's probationary period. Sick leave cannot be used in advance of being earned.  
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In order to use accumulated sick leave, you must notify the Supervisor must be notified prior to the start 
of the work period, if possible. If an emergency or circumstances make it impossible to notify the 
Supervisor prior to the start of the work shift, then the employee must notify their supervisor as soon as 
possible.  
 
When a regular full time employee's sick leave has been exhausted, unused vacation time may be used as 
sick leave. When absence due to illness or physical incapacity that is not job related exceeds the amount 
of paid leave earned and authorized, the employee will be placed on leave of absence without pay until 
the employee returns to work. An employee on leave without pay for 10 or more days will not accrue 
benefits for that period. An employee may remain on leave of absence without pay for a period as 
considered appropriate by the employee's Department Head or the City Manager, but in no event may 
the period of absence exceed one year.  
 
An employee who returns from a leave of absence without pay may be returned to the position held at 
the time of the leave of absence without pay if the position is available. If the position is not available, the 
employee may be offered a similar position of like status and pay. If the employee is unwilling to accept 
the position offered, or if a similar position is not available, the employee's Department Head or the City 
Manager can extend the leave without pay until a position becomes available, not to exceed one year 
from the date the leave of absence without pay began. 
 
Sick leave may be used for medical, dental, or ocular appointments when immediate attention is required. 
Sick leave may also be used to attend to a sick spouse, minor child or other person who lives in the home 
and depends on the employee for care. Absence during working hours for the purposes set forth in this 
paragraph must be authorized by the Department Head or City Manager.  
 
Supervisors, Department Heads, and the City Manager may require satisfactory proof of illness or physical 
incapacity. If the employee becomes ill or physically incapacitated during a vacation, then he/she may 
request that the vacation be terminated and the time away from work due to the illness or physical 
incapacity be charged to sick leave. A statement from a physician will normally be required to substantiate 
the sickness or physical incapacity. 
 
Upon separation from employment, all accrued sick leave will be forfeited except employees with ten (10) 
years or more of continuous service at time of termination may elect to be paid for up to 480 hours of 
his/her accrued sick leave. An employee can receive payment of sick leave on termination only once. 
 
Section 13 Maternity Leave 
 
A regular full-time employee who becomes pregnant may continue working until such time as she can no 
longer satisfactorily perform her duties, or her physical condition is such that her continued employment 
may be injurious to her or the baby. An employee shall be required to present medical certification from 
her doctor on fitness to continue or resume work, or of physical inability to resume work. Total maternity 
leaves for a regular full-time employee shall not exceed 90 days including sick leave and leave without pay 
or as provided in any applicable Federal Statute. An employee on leave without pay for 10 or more days 
will not accrue benefits for that period. At the expiration of maternity leave, the regular full-time 
employee shall return to the position held prior to the leave. The city will fill vacancies created by such 
leave with temporary appointments. Regular part time and temporary employees shall not be entitled to 
maternity leave. 
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Section 14 Workers Compensation 
 
Medical expenses incurred for compensable on the job injuries as defined under the Worker's 
Compensation Act will be paid at no expenses to the employee. An employee who sustains a compensable 
on the job injury which requires time away from work, will be paid by the city at their regular rate of pay 
for the first pay period of the disability. During the second pay period the employee will be compensated 
at the employee's regular rate of pay, partially by the city and partially by the worker's compensation 
company. The city will pay that portion of the employee's regular pay not paid by the worker's 
compensation company. After the second pay period the employee will only receive the portion of salary 
benefits paid by the worker's compensation company.  
 
To provide for payment of medical expenses and for partial salary continuation in the event of a work-
related injury or illness, employees are covered by worker's compensation insurance. The benefits payable 
and the duration of the payment depend on the nature of the injury or illness. In general, all medical 
expenses incurred in connection with a work-related injury or illnesses are paid in full, and partial salary 
payments are provided pursuant to the State Workmen's Compensation Law. Actual benefits shall be 
determined in accordance with the City's compensation insurance and Texas Law. 
 
Section 15 Work Related Injury or Illness 
 
If an employee is injured or become ill on the job, he/she must immediately report the injury or illness to 
the Supervisor. This is to insure the employee is obtaining appropriate medical treatment. Failure to 
report a work-related injury or illness as soon as possible could jeopardize any right to benefits, including 
worker's compensation payments, in connection with the injury or illness. AN EMPLOYEE SHOULD 
IMMEDIATELY NOTIFY HIS/HER SUPERVISOR OF ANY WORK-RELATED INJURY OR ILLNESS, WHETHER OR 
NOT A PHYSICIAN IS REQUIRED OR TIME OFF IS AFFORDED. 
 
Section 16 Disability 
 
If an employee becomes aware of a medical disability which affects his/her ability to perform their 
assigned duties, then employee must inform the Department Head who may require a physical exam to 
determine ability to continue the duties required of the position. The City shall not discriminate against a 
qualified individual with a disability as defined by the Americans with Disabilities Act. 42 U.S.C Section 
12111 et.seq. 
 
Section 17 Jury Duty 
 
Employees called for jury duty will be granted a leave of absence with pay. Any pay which you receive 
from the court will be in addition to your regular salary. Employees absence from work will not affect their 
overall vacation time. 
 
Section 18 Military Duty 
 
An employee shall be entitled to leave of absence without pay, loss of efficiency rating or vacation time 
on all days during which he/she shall be engaged in authorized training or duty ordered or authorized by 
proper authority, not to exceed 15 working days in one calendar year. Any employee so ordered to military 
leave or annual duty training shall request such leave in advance and shall provide the City with a copy of 
the orders. 
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Section 19 Political Activities 
 
If any employee desires to become a candidate for a public office, a legal ruling concerning the employee's 
status with the City must be obtained from the City Attorney.  
 
While in uniform or during working hours, an employee may not take an active part in another person's 
political campaign for an elective position of the city. For the purpose of this section, a person takes an 
active part in a political campaign if the person: 
 

(1) Makes a political speech. 
(2) Distributes a card or other political literature. 
(3) Writes a letter. 
(4) Signs a petition. 
(5) Actively and openly solicits votes; or 
(6) Makes public derogatory remarks about a candidate for an elective position of the city. 

 
An employee may not be required to contribute to a political fund or to render a political service to a 
person or party. An employee may not be removed, reduced in classification or salary, or otherwise 
prejudiced for refusing to contribute to a political fund or to render a political service.  
 
Except as expressly provided by this section the City's governing body may not resist an employee's right 
to engage in political activity. 
 
Section 20 Social Media Use 
 
Social media provides a new and potentially valuable means of assisting the city and its personnel in 
meeting community outreach and problem-solving. The city supports and utilizes the secure and 
appropriate use of social media to enhance communication, collaboration, and information exchange. The 
city also recognizes the role that these tools play in the personal lives of city personnel. Because the 
improper use of social media platforms by employees may impact city operations, the city provides 
information of a precautionary nature as well as prohibitions on the use of social media by city personnel. 
The policies and procedures apply to social media provides a new and potentially valuable means of 
assisting the city and its personnel in meeting community outreach and problem-solving. The city supports 
and utilizes the secure and appropriate use of social media to enhance communication, collaboration, and 
information exchange. The city also recognizes the role that these tools play in the personal lives of city 
personnel. Because the improper use of social media platforms by employees may impact city operations, 
the city provides information of a precautionary nature as well as prohibitions on the use of social media 
by city personnel. The policies and procedures apply to all City personnel including sworn and non-sworn 
employees, City's elected officials, boards appointed by City and any volunteers working within the City.  
Barring state law or binding employment contracts to the contrary, City personnel and representatives 
should abide by the following when using social media: (a) not access social networking or social media 
sites through the use of City provided information systems unless authorized to do so on behalf of the 
City, (b) While on duty, employees only use personal communications devices to access social networking 
sites strictly during authorized meal breaks, provided such usage does not in any way interfere with the 
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performance of job duties. Employees are prohibited from authoring posts on social networking site at 
any time while on duty even during meal breaks. In the event that there are departmental social media 
policies, the stricter of the policies will control. 
 
Section 21 Inclement Weather 
 
In the event of bad weather or other natural disaster, employees are required to report to duty unless the 
City Offices are officially closed, or special arrangements made in advance. Each employee will need to 
check with their supervisor for instructions and procedures. Employees may be required to take personal 
leave or vacation if they are unable to fulfill their work schedule. 
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CHAPTER 7 USE OF CITY PROPERTY 
 
Section 1 Use of City Owned Phones 
 
Telephones in city offices and city issued cellphones are for city business. Employees are allowed to make 
and receive personal calls on their personal cellphone; however, the number and length of these calls 
must be kept to a minimum. For clarification, texting is considered a phone call. No personal long-distance 
calls shall be charged to the city. 
 
In using the telephone, employee must remember that they are a representative of the city. The 
telephone should be answered promptly when it rings. An employee shall speak dearly, distinctly, and 
naturally and identify themselves and their office. Do not keep the caller waiting while searching for 
information. Offer to call back and then make sure you return the call after you find the information. If it 
is necessary to place a caller on hold be sure that you check back with the caller frequently. Always be 
courteous at all times and end the call by using the other person's name.  
 
If an employee receives a call that is for someone else, offer to be of assistance or take a message if the 
person that is being called is not available. Deliver all telephone messages promptly. 
 
Section 2 Mail 
 
Out-going mail is to be used for City business only. Any personal use of the city mail service must be 
authorized in advance by your supervisor, and the city must be reimbursed for actual costs. 
 
Section 3 Use of City Vehicles 
 
The assignment of vehicles is done on a departmental basis. Each Department Head and supervisor shall 
be responsible for the individual assignment of vehicles to meet the needs and provide the best service 
to the City. City vehicles are not to be used for personal use.  
 
If an employee drives a city vehicle, then they are responsible for obeying all traffic rules and regulations 
and must use every safety precaution possible to prevent accidents. If an employee is involved in an 
accident with a city vehicle, then the following procedures must be followed:  
 
Employee must immediately contact the Police Department so that a Crash Report can be made. If 
accident with a city vehicle occurs outside the City of Van, the appropriate law enforcement agency should 
be contacted. DO NOT MOVE THE VEHICLE. As soon as possible, the employee should contact their 
supervisor and explain how the accident occurred and advise them as to whether you or anyone else was 
injured. The Supervisor will be responsible for submitting an accident report to the City Manager. The City 
Manager shall be responsible for notifying the insurance company.  
 
If an accident involves another vehicle, then, the employee should obtain the name, address, driver's 
license number of the person who operated the vehicle and the name and address of the owner of the 
vehicle, if different from the operator of the vehicle. 
 
Section 4 Travel 
 
The City will pay for reasonable expenses incurred for travel subject to the following conditions: 
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(1) The City Manager must authorize the travel in advance. If the travel is authorized, the City 

Manager can approve registration fees, travel costs including the use of a personal automobile or 
air fare, lodging, parking, and meals. 

(2) Travel expenses are not to exceed mileage as allowed by Internal Revenue Service and meals as 
recommended by U.S. General Services Administration. 

(3) The travel must be related to the performance of the job or to promote the interest of the city. 
(4) Employees must provide receipts for all expenses incurred for which reimbursement is sought. 

No expense shall be paid without a receipt. 
(5) All expenses incurred must be reasonable. Employees are expected to choose moderately priced 

meals and lodging when traveling for the city.  
(6) The City shall not reimburse entertainment expenses, alcoholic beverages, laundry, valet service 

or personal phone calls. 
 

Ordinarily, the city will not pay or reimburse for an employee's spouse's travel expense. 
 
Section 5 Use and Disposition of City owned Property and Equipment 
 
Employee use of city owned property, equipment, or materials for personal use is strictly prohibited. Any 
sale or disposition of city property, new or used must be authorized, in writing, to the City Manager prior 
to the sale or disposition. All equipment or parts that are to be sold must have proper receipts describing 
the equipment/parts, employee selling or disposing of parts, and payment to city shall be in the form of 
company check, money order, or cashier check and made payable to City of Van. Cash sale of city property, 
equipment/parts is prohibited. This policy will be strictly enforced, and punishment may include 
termination.  
 
THIS IS NOT INTENDED TO BE AN ALL-INCLUSIVE LIST OF POLICIES AND PROCEDURES OF THE CITY; 
HOWEVER, IT IS A GUIDE TO HELP ANSWER THE MOST COMMONLY ASKED QUESTIONS AND SETS FORTH 
THE GUIDELINES UNDER WHICH THE CITY OPERATES. THE CITY RESERVES THE RIGHT TO CHANGE ANY 
TERMS OR PROVISIONS AT ANY TIME. EMPLOYMENT WITH CITY IS "AT WILL". THIS MEANS THAT EITHER 
(THE EMPLOYEE) OR THE CITY MAY TERMINATE THE EMPLOYMENT RELATIONSHIP AT ANYTIME, FOR 
ANY REASON. 
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. VI.G.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, Consideration, and Possible Action on adopting "AN ORDINANCE OF 
THE CITY COUNCIL FOR THE CITY OF VAN, TEXAS AMENDING ORDINANCE NO. 
13, PASSED AND APPROVED BY THE CITY COUNCIL FOR THE CITY OF VAN, TEXAS 
ON DECEMBER 10, 2020, AS CODIFIED IN THE VAN CODE OF ORDINANCES AS 
CHAPTER 13; PROVIDING A SEVERABILITY CLAUSE; PROVIDING A REPEALER 
CLAUSE; AND PROVIDING AN EFFECTIVE DATE"

Background:

Financial Impact:

Recommendation: 
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ORDINANCE NO. _____________ 
 
AN ORDINANCE OF THE CITY COUNCIL FOR THE CITY OF VAN, TEXAS 
AMENDING ORDINANCE NO. 13, PASSED AND APPROVED BY THE CITY 
COUNCIL FOR THE CITY OF VAN, TEXAS ON DECEMBER 10, 2020, AS CODIFIED 
IN THE VAN CODE OF ORDINANCES AS CHAPTER 13; PROVIDING A 
SEVERABILITY CLAUSE; PROVIDING A REPEALER CLAUSE; AND PROVIDING 
AN EFFECTIVE DATE. 
 
 WHEREAS, the City Council for the City of Van, Texas has previously passed Ordinance 
No. 13 on December 10, 2020, regarding the regulation of tire businesses; and 
 
 WHEREAS, Section 6 (Effective Date) of said Ordinance makes reference to a City 
“Charter”; and 
 
 WHEREAS, as the City of Van, Texas is a Type-A general law municipality, it does not 
self-govern pursuant to a City Charter; and 
 
 WHEREAS, the City Council for the City of Van, Texas finds that passage of this 
Ordinance is necessary to eliminate the reference to a City “Charter” so as to eliminate confusion 
and bring consistency to said Ordinance. 
 
 NOW, THEREFORE, be it ordained by the City Council for the City of Van, Texas as 
follows: 
 

I. 
AMENDMENT 

 
• Section 6. (“Effective Date”) is hereby amended as follows: 
 

This Ordinance shall take effect immediately from and after its passage 
and publication as required by law. 

 
II. 

INCORPORATION OF AMENDMENT INTO THE CITY CODE 
 

A. The amendment established by way of this Ordinance and referenced in Section I 
shall be incorporated into Chapter 13 of the Van City Code as necessary. 
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III. 
SEVERABILITY 

 
 Should any phrase, sentence or section of this Ordinance be deemed invalid or illegal by a 
court or tribunal having jurisdiction, such finding shall not affect the remaining phrases, sentences 
or sections of this Ordinance. 
 

IV. 
REPEALER 

 
Any ordinance or section(s) of an ordinance in conflict with the provisions of this 

Ordinance are hereby repealed to the extent of said conflict. 
 

V. 
EFFECTIVE DATE 

 
 This Ordinance shall become effective immediately after its passage and approval by the 
City Council for the City of Van, Texas. 
 
 
PASSED AND APPROVED by the City Council for the City of Van, Texas this _________ day 
of ___________________, 2021. 
 
 
 
       _____________________________________ 
       Don Smith, Mayor 
 
ATTEST: 
 
 
______________________________________ 
Sereca Huff-Huggins, City Secretary 
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. VI.H.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, Consideration, and Possible Action on adopting "AN ORDINANCE 
DESIGNATING THE CITY LIMITS OF THE CITY OF VAN AS "TAX ABATEMENT 
REINVESTMENT ZONE NUMBER ONE"; PROVIDING AN EFFECTIVE AND 
EXPIRATION DATE FOR THE ZONE; PROVIDING FOR RENEWAL OF THE ZONE; 
AND PROVIDING A SEVERABILITY CLAUSE"

Background:

Financial Impact:

Recommendation: 
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ORDINANCE  NO. ______________ 
 
 

AN ORDINANCE DESIGNATING THE CITY LIMITS OF THE CITY 
OF VAN AS "TAX ABATEMENT REINVESTMENT ZONE NUMBER 
ONE"; PROVIDING AN EFFECTIVE AND EXPIRATION DATE FOR 
THE ZONE; PROVIDING FOR RENEWAL OF THE ZONE; AND 
PROVIDING A SEVERABILITY CLAUSE. 

 
 

WHEREAS, pursuant to the City Council's adoption of Resolution No. 

____________ establishing a Tax Abatement Policy and the approval of the City of V a n  

Tax Abatement Policy, the City of Van, Texas (“City”) has elected to be eligible to 

participate in tax abatement and has established guidelines and criteria governing tax 

abatement agreements entered into between the City and various third parties, as 

authorized by and in accordance with the Property Redevelopment and Tax Abatement Act, 

codified in Chapter 312 of the Texas Tax Code; and 

WHEREAS, the City Council designates the entire City limits as Tax Abatement 

Reinvestment Zone Number One (the “Zone”) and desires to promote the redevelopment of 

t h e  Z o n e  t h r o u g h  t h e  granting of tax abatements as authorized by and in 

accordance with Chapter 312; and 

WHEREAS, on ___________________, 2021, the City Council  held a public 

hearing regarding the creation of the Zone, received information concerning the proposed 

Zone, and afforded a reasonable opportunity for all interested  persons  to speak and 

present evidence for or against the creation of the Zone as required by Section 312.201(d) 

of the Code; and 

WHEREAS, notice of the public hearing was published in a newspaper of general 

circulation in the City on __________________, 2021, which satisfies the requirement of 

Section 312.201(d)(1) of the Code that publication of the notice occur not later than the 
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seventh day before the date of the public hearing; and 

WHEREAS, in accordance with Sections 312.201(d)(2) and (e) of the Code, notice 

of the p ublic hearing was delivered in writing not later than the seventh day before the date 

of the public  hearing  to the presiding officer of the governing body of each taxing unit 

that includes in its boundaries real property that is to be included in the proposed Zone. 

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL FOR 

THE CITY OF VAN, TEXAS: 

I. 
FINDINGS 

 
A. That after reviewing all information before it regarding the establishment of 

the Zone, and after conducting  the public h earing and affording a reasonable opportunity 

for all interested persons to speak and present evidence for or against the creation of the 

Zone, the City Council hereby makes the following findings of fact: 

    1. The statements and facts set forth in the recitals of this Ordinance are 

true and correct. Therefore, the City has met the notice and procedural requirements 

established by the Code for creation of a reinvestment zone under Chapter 312 of 

the Code. 

    2. Tax abatement proposed for the Zone is feasible and practical, and once 

completed will benefit the land included in the Zone as well as the City for a 

period in excess of ten (10) years, which is the statutory maximum term of any tax 

abatement agreement entered into under Chapter 312 of the Code. 

    3. A s  a result of designation as a reinvestment zone, the area within the 

Zone is reasonably likely to contribute to the expansion of primary employment and 

to attract major investment in the Zone that will be a benefit to property in the 

Page 57 of 166



3 
 

Zone and will contribute to the economic development of the City. 

II .  
DESIGNATION OF ZONE 

 
That the City Council hereby designates the entire City limits as the Zone for purposes 

of granting tax abatements, as authorized by and in accordance with Chapter 312 of the 

Code.  This Zone shall be known as “Tax Abatement Reinvestment Zone Number One.” 

III .  
TERM OF ZONE 

 
The Zone shall take effect upon the effective date of this Ordinance for a period of 

five (5) years.  The Zone may be renewed by the City Council for one or more subsequent 

f i v e  ( 5 )  y e a r  terms. 

IV. 
SEVERABILITY 

 
That if any portion, section or part of a section of this Ordinance is subsequently 

declared invalid, inoperative or void for any reason by a court of competent jurisdiction, 

the remaining portions, sections or parts of sections of this Ordinance shall be and remain 

in full force and effect. 

V. 
EFFECTIVE DATE 

 
That this Ordinance shall take effect immediately upon its passage and approval by 

the City Council. 
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PASSED AND APPROVED this ________ day of ______________________, 2021. 
 
 
 
       
Don Smith, Mayor 
City of Van, Texas 

       Attest: 
 
 
             
       Sereca Huff-Huggins, City Secretary 
       City of Van, Texas 
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. VI.I.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, Consideration, and Possible Action on adopting "Tax Abatement 
Policy Principles" for the City of Van.

Background:

Financial Impact:

Recommendation: 
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CITY OF VAN TAX ABATEMENT POLICY 
 

I. 
Tax Abatement Policy Principles 

 
A. City, pursuant to state law, is authorized to offer an abatement of City ad valorem taxes to 

industries and commercial enterprises within the city limits. The tax abatements are granted to 
real property owners who execute a tax abatement agreement with the City. The purpose of the 
tax abatement is to encourage the growth and establishment of industry and commercial 
enterprise in the City. Growth is measured both by increases in capital expenditure for 
buildings, machinery and other capital goods, and the increase in the workforce. The City's 
priority for tax abatement is to extend tax abatement to primary employers. The City's goal in 
providing tax abatements is to create additional jobs within the City and strengthen the City’s 
economic development. Abatements may also be granted when the City is convinced that the 
abatement is needed to retain existing jobs which would otherwise be lost. 

 
II. 

Abatement Eligibility 
 
A. Tax abatement will be considered for the following facilities if such development will create 

substantial capital improvements within the city limits, additional jobs or the retention of 
existing jobs: 

 
1.  Manufacturing facilities 6. Hotel/Motel facilities 
2.  Distribution facilities  7. Multi-family dwelling properties 
3.  Corporate offices  8. Nursing Care facilities 
4.  Research parks  9. Restaurants 
5.  Major tourism attractions 10. Travel Centers and/or gas stations 

 
B. Successful applicants must be located within the City’s designated reinvestment zone prior to 

the inception of the project. 
 

III. 
Abatement Review 

 
A. The City Manager will initially negotiate all tax abatement agreements. The proposed 

agreements will then be submitted to the City Council for review.  Final approval for all tax 
abatement agreements shall be by the City Council. 

 
B. An abatement agreement may be terminated by action of the City Council if the property owner 

fails to comply with the agreement. An abatement agreement may also be voluntarily 
terminated upon the agreement of all parties. 

 
C. When considering abatement agreements, the City will consider any burdens which will be 

placed on existing infrastructure and basic services by the proposed project. The City may 
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reject applications which place inordinate demands on public services or require inordinately 
large expenditures to improve or maintain local government infrastructure. 

 
D. This policy is reviewed every two (2) years; all reinvestment zones are reviewed every five (5) 

years. 
 
E. This policy shall be effective from ________________ _________, 2021 through 

__________________ ________, 2023. It is the intention of the City Council to review this 
policy prior to its expiration date, and consider its renewal. 

 
ADOPTED by the City Council for the City of Van on this _______ day of 
___________________, 2021. 
 
 
 
 
___________________________________ 
Don Smith, Mayor 
 

 

___________________________________ 
Sereca Huff-Huggins, City Secretary 
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. VI.J.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, Consideration, and Possible Action on "A RESOLUTION OF THE CITY 
COUNCIL FOR THE CITY OF VAN, TEXAS JOINING WITH THE STATE OF TEXAS AND 
POLITICAL SUBDIVISIONS OF THE STATE AS A PARTY IN THE TEXAS OPIOID 
SETTLEMENT AGREEMENTS SECURED BY THE OFFICE OF THE ATTORNEY 
GENERAL; AUTHORIZING THE EXECUTION OF SETTLEMENT PARTICIPATION 
FORMS; AND ESTABLISHING AN EFFECTIVE DATE."

Background:

Financial Impact:

Recommendation: 
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For more information, please contact Charles West, City Administrator at (903) 
963-7216.

 

DATA SHEET
AGENDA ITEM NO. VI.K.

Meeting Date: October 14, 2021 

  
Department:
Administration 

Agenda Item:
Discussion, Consideration, and Possible Action on approving the calculated 2021 
Tax Levy

Background:

Financial Impact:

Recommendation: 
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NOTICE OF A REGULAR MEETING
 OF THE CITY COUNCIL

 Thursday, September 9, 2021
 7:00 PM

Don Smith
Mayor

Ernie Burns
Mayor Pro-Tem

Amanda Davis
Council Member

Linzy Neal
Council Member

Charles Ryan
Council Member

Ryan Hanson
Council Member

Charles West
City Manager

MINUTES

 I. CALL MEETING TO ORDER 
   
  Meeting called to order by  Mayor Smith
   
 A. Roll Call and Establish a Quorum
   
  Present: Linzy Neal, Ryan Hanson, Ernie Burns, Charles Ryan

Absent: Amanda Davis 
   
 II. INVOCATION
   
  Invocation was led by David Barber
   
 III. PLEDGE OF ALLEGIANCE
   
  Led by Mayor Smith
   
 A. US Flag
   
  
   
 B. Texas Flag
   
  
   
 IV. OPEN FORUM 
  The opportunity for citizens to address the City Council on any non‐agenda item (limit 3 minutes per 

person); however, the Texas Open Meetings Act prohibits the City Council from discussing issues which 
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the public has not been given seventy‐ two (72) hour notice. Issues raised may be referred to City Staff 
for research and potential future action. 

   
  Sean Sieja spoke in regards to the Park Director position.

Gavin Whitaker shared his appreciation for the community.  
   
 V. CONSENT AGENDA 
  (All consent agenda items are considered routine by City Council and will be enacted by one motion. 

There will be no separate discussion of these items unless a Council member request an item be 
removed and considered separately.)

   
   RESULT:  Passed

 MOVER:  Ernie Burns
 SECONDER:  Charles Ryan
 AYES:  Linzy Neal, Ryan Hanson, Ernie Burns, Charles Ryan
 NAYS:  None
 ABSTAINED:  None

   
 A. Minutes from August 12,2021 Council Meeting
   
  
   
 B. Minutes from August 24, 2021 Budget Workshop
   
  
   
 C. Minutes from August 26, 2021 Budget Workshop/Meeting
   
  
   
 D. Minutes from September 2, 2021 Budget Workshop
   
  
   
 E. August 2021 Expenditures
   
  
   
 VI. INFORMATION AND DISCUSSION
   
  Open Public Hearing at 7:08 p.m.

Close Public Hearing at 7:09 p.m.
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 A. Public Hearing on the 2021 Proposed Tax Rate and Proposed FY 2022 Budget for the City of 
Van.

   
  
   
 VII. ACTION ITEMS
   
  
   
 A. Discussion, consideration, and possible action on subdivision of multiple tracts located within 

the Mund Gross Survey, Abstract No. 297, Van Zandt County, Texas 230 VZ CR 1502. Candel 
Hester Russell.

   
   RESULT:  Passed

 MOVER:  Ryan Hanson
 SECONDER:  Charles Ryan
 AYES:  Linzy Neal, Ryan Hanson, Ernie Burns, Charles Ryan
 NAYS:  None
 ABSTAINED:  None

   
 B. Discussion, consideration, and possible action on board nominees for the Board of Director 

Appoinment for VZCAD.
   
  No action was taken on the item at that time.
   
 C. Discussion, Consideration, and Possible Action on approving the Van EDC Budget for FY 2022
   
   RESULT:  Passed

 MOVER:  Ernie Burns
 SECONDER:  Ryan Hanson
 AYES:  Linzy Neal, Ryan Hanson, Ernie Burns, Charles Ryan
 NAYS:  None
 ABSTAINED:  None

   
 D. Discussion, consideration, and possible action on appropriations ordinance adopting the FY 

2022 budget for the City of Van.
   
   RESULT:  Passed

 MOVER:  Linzy Neal
 SECONDER:  Ryan Hanson
 AYES:  Linzy Neal, Ryan Hanson, Ernie Burns, Charles Ryan
 NAYS:  None
 ABSTAINED:  None
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 E. Discussion, consideration, and possible action on an ordinance adopting the tax rate for 
2021 and FY 2022 for the City of Van.

   
   RESULT:  Passed

 MOVER:  Ryan Hanson
 SECONDER:  Charles Ryan
 AYES:  Linzy Neal, Ryan Hanson, Ernie Burns, Charles Ryan
 NAYS:  None
 ABSTAINED:  None
The tax rate for the City of Van will be .600000.

   
 F. Discussion, consideration, and possible action on an ordinance ratifying the tax rate 

revenue increase for FY 2022. 
   
   RESULT:  Passed

 MOVER:  Ryan Hanson
 SECONDER:  Ernie Burns
 AYES:  Linzy Neal, Ryan Hanson, Ernie Burns, Charles Ryan
 NAYS:  None
 ABSTAINED:  None

   
 G. Discussion, Consideration, and Possible Action on the appointment of Martha Gates to the 

Library Advisory Board
   
   RESULT:  Passed

 MOVER:  Ernie Burns
 SECONDER:  Charles Ryan
 AYES:  Linzy Neal, Ryan Hanson, Ernie Burns, Charles Ryan
 NAYS:  None
 ABSTAINED:  None

   
 H. Discussion, Consideration, and Possible Action on the selection and vetting process for the 

Parks Director position
   
  Discussion on creating a board to assist the Park Director.
   
 VIII. EXECUTIVE SESSION 
  Pursuant to the Open Meetings Act, Chapter 551, Texas Government Code, Sec. 551.072, 551.073, 

551.074, 551.076, 551.087, and Section 418.183(f) of the Texas Government Code (Texas Disaster Act). 
Refer to posted list attached hereto and incorporated here in. 

   
  
   
 A. City Council will meet in closed session under Section 551.087 of the Texas Government 

Code, to discuss an Economic Development Proposal Request.
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 B. City Council will meet in closed session under Section 551.074 of the Texas Government Code, 

Personnel Matters to deliberate the appointment, employment, evaluation, reassignment, 
duties, discipline, or dismissal of :

 Municipal Court Judge

   
  Council Member Davis arrived at 7:16 p.m. 

Convene into executive session at 7:15 p.m.
   
 IX. RECONVENE INTO REGULAR SESSION AND CONSIDER ACTION IF ANY 
   
  Reconvene from the executive session at 7:58 p.m. 
   
 A. Discussion, Consideration, and Possible Action if needed on Section VIII. Item A
   
   RESULT:  Passed

 MOVER:  Ernie Burns
 SECONDER:  Charles Ryan
 AYES:  Linzy Neal, Ryan Hanson, Ernie Burns, Charles Ryan
 NAYS:  None
 ABSTAINED:  None
The City Attorney will draw up a 380 agreement with Victron.

   
 B. Discussion, Consideration, and Possible Action if needed on Section VIII. Item B
   
  No action was taken on the item at that time.
   
 X. REPORTS
   
  
   
 A. City Manager Monthly Report
   
  
   
 B. Fire Department Monthly Report
   
  
   
 C. Fire Marshal Monthly Report

Page 123 of 166



   
  
   
 D. Library Monthly Report
   
  
   
 E. Municipal Court Monthly Report
   
  
   
 F. Parks Department Monthly Report
   
  
   
 G. Police Monthly Report
   
  
   
 H. Public Works Monthly Report
   
  
   
 RECEIVE REQUESTS FROM COUNCIL MEMBERS/STAFF FOR ITEMS TO BE PLACED ON NEXT MEETING AGENDA
 Discussion under this item must be limited to whether the Council wishes to include a potential agenda item on 

a future agenda. 
   
  
   
 XI. ADJOURN
   
   RESULT:  Adjourn

 MOVER: Ryan Hanson
 SECONDER: Amanda Davis
 AYES: Ryan Hanson, Amanda Davis, Linzy Neal, Charles Ryan, Ernie Burns
 NAYS:  None
 ABSTAINED:  None
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12/3/2019 10:39:25 AM Page 1 of 11

Expense Approval Report
City of Van, TX By Fund

Payment Dates 11/01/2019 - 11/30/2019

AmountDescription (Item)Post DatePayable NumberVendor Name Account Number

Fund: 100 - General Fund

2,392.61PERIOD ENDING 10/31/201911/06/2019INV0002797Texas Comptroller of Public Acc… 100-20920

107.46PARKS11/07/201902-82743-01Elliott Electric Supply 100-60-54200

13.86ELECTRIC11/07/2019054927408275TXU Energy 100-10-56050

50.00ICE MACHINE11/07/201910314A And M Services 100-15-57200

87.50ICE MACHINE11/07/201910314A And M Services 100-60-57200

50.00ICE MACHINE11/07/201910314A And M Services 100-64-57200

103.25CLEANING- ADMIN11/07/2019142839Brynda Pool 100-10-53810

103.25CLEANING-  COMM CENTER11/07/2019142839Brynda Pool 100-15-53810

103.25CLEANING - VMC11/07/2019142839Brynda Pool 100-20-53810

206.00CLEANING- POLICE11/07/2019142839Brynda Pool 100-30-53810

41.00CLEANING -MOVIE HOUSE11/07/2019142839Brynda Pool 100-99-56425

93.00UNIFORMS11/07/2019392454FR of Texas 100-30-56010

80.00VEHICLE MAINT11/07/2019INV0002799PENNYS KWIK LUBE 100-35-54350

15.00VEHICLE MAINT11/07/2019INV0002799PENNYS KWIK LUBE 100-35-54350

141.00VEHICLE MAINT11/07/2019INV0002799PENNYS KWIK LUBE 100-35-54350

59.60VEHICLE MAINT11/07/2019INV0002799PENNYS KWIK LUBE 100-46-54350

1,857.08EQUIPMENT , INSTALLATION & …11/07/2019INV0002804Mobile Communications Servic… 100-10-57200

1,941.31EQUIPMENT , INSTALLATION & …11/07/2019INV0002804Mobile Communications Servic… 100-30-57200

450.00EQUIPMENT , INSTALLATION & …11/07/2019INV0002804Mobile Communications Servic… 100-32-54350

2,153.00EQUIPMENT , INSTALLATION & …11/07/2019INV0002804Mobile Communications Servic… 100-35-57580

24,102.24LEASE # 00010048858 COPSYNC11/07/2019INV0002805American National Leasing Com… 100-30-53200

4.69213-17070011/07/2019INV0002807Crow-Burlingame 100-30-54350

27.42213-16990611/07/2019INV0002807Crow-Burlingame 100-35-54350

94.86213-17095611/07/2019INV0002807Crow-Burlingame 100-35-54350

32.97213-17047111/07/2019INV0002807Crow-Burlingame 100-35-54350

33.26213-17028311/07/2019INV0002807Crow-Burlingame 100-46-54350

3.90213-16933711/07/2019INV0002807Crow-Burlingame 100-99-53615

139.6046813311/07/2019INV0002808Van Zandt Newspaper, LLC 100-30-53250

15.00VEHICLE REG11/07/2019INV0002809Goode's Texaco 100-30-54220

81.00VEHICLE MAINT11/07/2019INV0002809Goode's Texaco 100-30-54350

817.59VEHICLE MAINT11/07/2019INV0002809Goode's Texaco 100-30-54350

7.00VEHICLE REG11/07/2019INV0002809Goode's Texaco 100-35-54220

7.00VEHICLE REG11/07/2019INV0002809Goode's Texaco 100-35-54220

7.00VEHICLE REG11/07/2019INV0002809Goode's Texaco 100-35-54220

307.00VEHICLE MAINT11/07/2019INV0002809Goode's Texaco 100-35-54350

138.91FUEL11/07/2019INV0002809Goode's Texaco 100-46-52450

105.95VEHICLE MAINT11/07/2019INV0002809Goode's Texaco 100-46-54350

34.90TELEPHONE -ADMIN11/07/2019INV0002810Peoples Telephone Cooperative,… 100-10-56700

56.25INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 100-10-56705

49.90TELEPHONE - VMC11/07/2019INV0002810Peoples Telephone Cooperative,… 100-20-56700

49.90TELEPHONE- COURT11/07/2019INV0002810Peoples Telephone Cooperative,… 100-20-56700

56.25INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 100-20-56705

159.60TELEPHONE- POLICE11/07/2019INV0002810Peoples Telephone Cooperative,… 100-30-56700

56.25INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 100-30-56705

150.00INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 100-30-56705

14.95TELEPHONE - CODE COMPLIAN…11/07/2019INV0002810Peoples Telephone Cooperative,… 100-32-56700

56.25INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 100-32-56705

52.22TELEPHONE -FIRE DEPT11/07/2019INV0002810Peoples Telephone Cooperative,… 100-35-56700

59.85TELEPHONE - FIRE11/07/2019INV0002810Peoples Telephone Cooperative,… 100-35-56700

56.25INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 100-35-56705

24.95TELEPHONE - LIBRARY11/07/2019INV0002810Peoples Telephone Cooperative,… 100-64-56700

56.25INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 100-64-56705

150.00INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 100-64-56705
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Expense Approval Report     Payment Dates: 11/01/2019 - 11/30/2019

12/3/2019 10:39:25 AM Page 2 of 11

AmountDescription (Item)Post DatePayable NumberVendor Name Account Number

29.12REI FOR PURCHASE11/07/2019INV0002811MICHAEL DUNCAN 100-35-54350

100.00DRUG SCREEN11/07/2019INV0002812Dr. Peter M. Sanfelippo 100-35-53610

199.06ELECTRIC11/07/2019INV0002813Charles Edward Dintelman 100-10-54200

199.06ELECTRIC11/07/2019INV0002813Charles Edward Dintelman 100-20-54200

199.06ELECTRIC11/07/2019INV0002813Charles Edward Dintelman 100-30-54200

198.92ELECTRIC11/07/2019INV0002813Charles Edward Dintelman 100-32-54200

198.92ELECTRIC11/07/2019INV0002813Charles Edward Dintelman 100-35-54200

198.92ELECTRIC11/07/2019INV0002813Charles Edward Dintelman 100-64-54200

33,733.20REI PAYROLL   PPE  GF 11/8/201911/08/2019INV0002827City of Van 100-22900

841.50Tires11/13/2019015-1177392Goodyear 100-35-54350

1,890.91Install Radio and equipment 20411/13/2019101922724Mobile Communications Servic… 100-30-57200

61.12AGENDA & MINUTES11/13/2019119686GRANICUS 100-10-53200

61.11AGENDA & MINUTES11/13/2019119686GRANICUS 100-20-53200

61.11AGENDA & MINUTES11/13/2019119686GRANICUS 100-30-53200

61.11AGENDA & MINUTES11/13/2019119686GRANICUS 100-35-53200

61.11AGENDA & MINUTES11/13/2019119686GRANICUS 100-64-53200

180.00Graphics Installed11/13/20194695EMH GRAPIC DESIGN 100-30-57200

37.99903-368-484111/13/20199841324435Verizon Wireless 100-10-56700

37.99903-368-485011/13/20199841324435Verizon Wireless 100-10-56700

37.99903-368-487211/13/20199841324435Verizon Wireless 100-10-56700

37.99903-368-488111/13/20199841324435Verizon Wireless 100-10-56700

37.99903-368-488311/13/20199841324435Verizon Wireless 100-10-56700

37.99903-368-488711/13/20199841324435Verizon Wireless 100-10-56700

37.99903-368-491611/13/20199841324435Verizon Wireless 100-10-56700

37.99903-263-1621 ADMIN I PAD-CH…11/13/20199841324435Verizon Wireless 100-10-56700

37.99903-638-4238 ADMIN IPAD11/13/20199841324435Verizon Wireless 100-10-56700

37.99903-368-491211/13/20199841324435Verizon Wireless 100-10-56700

41.69903-754-2589  MAYOR11/13/20199841324435Verizon Wireless 100-12-56700

37.99903-216-078311/13/20199841324435Verizon Wireless 100-20-56700

37.99903-368-550211/13/20199841324435Verizon Wireless 100-30-56700

31.20903-245-3520 PD11/13/20199841324435Verizon Wireless 100-30-56700

37.99903-497-6013 UNIT # 75011/13/20199841324435Verizon Wireless 100-30-56700

37.99903-497-6018 UNIT # 10811/13/20199841324435Verizon Wireless 100-30-56700

37.99903-368-549511/13/20199841324435Verizon Wireless 100-30-56700

37.99903-497-6147 UNIT # 10511/13/20199841324435Verizon Wireless 100-30-56700

37.99903-497-7110 UNIT # 10711/13/20199841324435Verizon Wireless 100-30-56700

37.99903-497-7315 POLICE MIFI11/13/20199841324435Verizon Wireless 100-30-56700

37.99903-497-7121 UNIT # 20311/13/20199841324435Verizon Wireless 100-30-56700

37.99903-569-4338 Admin mifi11/13/20199841324435Verizon Wireless 100-30-56700

37.99903-638-100111/13/20199841324435Verizon Wireless 100-30-56700

37.99903-638-4241 POLICE I PAD11/13/20199841324435Verizon Wireless 100-30-56700

37.99903-497-7100 UNIT # 10611/13/20199841324435Verizon Wireless 100-30-56700

41.69903-569-4075 CODE ENFORCM…11/13/20199841324435Verizon Wireless 100-32-56700

24.21903-638-1289 PARK # 211/13/20199841324435Verizon Wireless 100-60-56700

49.643TX-38917611/13/2019INV0002829XEROX CORPORATION 100-10-56650

49.643TX-38917611/13/2019INV0002829XEROX CORPORATION 100-20-56650

127.673TX-38684211/13/2019INV0002829XEROX CORPORATION 100-30-56650

128.113TX -39431411/13/2019INV0002829XEROX CORPORATION 100-64-56650

4,962.50PROJCET # 19-02711/13/2019INV0002830MHS Planning & Design, LLC 100-60-53610

197.67REI FOR PURCHASE - FLOAT11/13/2019INV0002831Jan Burns 100-99-53615

50.0010/1/2019- 10/31/201911/13/2019INV0002832TransUnion Risk and Alternative 100-30-53610

350.00NOVEMBER11/13/2019INV0002833JAY MILLS 100-10-53100

60.00NOVEMBER11/13/2019INV0002834Charles West 100-10-56700

60.00NOVEMBER11/13/2019INV0002835Sereca D. Huff-Huggins 100-10-56700

60.00NOVEMBER11/13/2019INV0002836John Brown 100-30-56700

50.00NOVEMBER11/13/2019INV0002837Linzy Neal 100-12-51901

50.00NOVEMBER11/13/2019INV0002838Amanda Davis 100-12-51901

50.00NOVEMBER11/13/2019INV0002839Don Smith 100-12-51901

50.00NOVEMBER11/13/2019INV0002840Pete  Lucas 100-12-51901

50.00NOVEMBER11/13/2019INV0002841Paul Bullington 100-12-51901
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50.00NOVEMBER11/13/2019INV0002842Ernest Burns 100-12-51901

348.54ADVERTISING - POLICE11/13/2019INV0002843Tyler Morning Telegraph 100-30-53250

30.00SURRENDER FORM11/13/2019INV0002844Canton Animal Shelter 100-30-53350

13.66REI FOR PURCHASE11/13/2019INV0002845Donja Justice 100-64-52255

4.60SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-10-52250

3.07SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-10-52250

8.85SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-10-52250

11.39SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-10-52250

7.45SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-10-52250

55.56SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-15-52250

4.60SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-20-52250

3.07SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-20-52250

7.45SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-20-52250

4.60SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-30-52250

3.07SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-30-52250

7.44SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-30-52250

7.44SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-32-52250

4.60SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-32-52250

3.07SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-32-52250

3.07SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-35-52250

4.60SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-35-52250

7.45SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-35-52250

7.44SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-64-52250

4.60SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-64-52250

3.07SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 100-64-52250

1.25CRDEIT CARDS11/18/2019INV0002850Global/Open Edge 100-10-60885

44.54CREDIT CARDS11/18/2019INV0002850Global/Open Edge 100-10-60885

113.10CREDIT CARDS11/18/2019INV0002850Global/Open Edge 100-10-60885

20,712.01OCTOBER 1911/20/2019  3-0070-0018638REPUBLIC SERVICES 100-99-56420

650.00FIRE STATION CEILING11/20/2019003348Justin Bledsoe 100-35-54200

9.99LABOR LAW POSTERS11/20/2019100609073Labor Law Center, Inc 100-10-52500

9.98LABOR LAW POSTERS11/20/2019100609073Labor Law Center, Inc 100-20-52500

29.95LABOR LAW POSTERS11/20/2019100609073Labor Law Center, Inc 100-30-52500

9.98LABOR LAW POSTERS11/20/2019100609073Labor Law Center, Inc 100-32-52500

29.95LABOR LAW POSTERS11/20/2019100609073Labor Law Center, Inc 100-35-52500

29.95LABOR LAW POSTERS11/20/2019100609073Labor Law Center, Inc 100-64-52500

1,941.31Radio and equipment installati…11/20/2019101922726Mobile Communications Servic… 100-30-57200

16.6913182674 199 S BOIS D ARC11/20/2019111026836291Reliant 100-10-56050

15.7212811363    227 W MAIN11/20/2019111026836291Reliant 100-10-56050

37.44128111388  113 W MAIN11/20/2019111026836291Reliant 100-10-56050

8.431280210  1002 N WALNUT SIRN11/20/2019111026836291Reliant 100-10-56050

8.4312802102 - 602 S OAK SIRN11/20/2019111026836291Reliant 100-10-56050

162.1412811365   310 CHESTNUT11/20/2019111026836291Reliant 100-15-56050

15.7212811363    227 W MAIN11/20/2019111026836291Reliant 100-20-56050

37.44128111388  113 W MAIN11/20/2019111026836291Reliant 100-20-56050

15.7412811363    227 W MAIN11/20/2019111026836291Reliant 100-30-56050

37.46128111388  113 W MAIN11/20/2019111026836291Reliant 100-30-56050

16.6913182674 199 S BOIS D ARC11/20/2019111026836291Reliant 100-30-56050

375.241281394511/20/2019111026836291Reliant 100-30-56050

299.8512813946  FIRE DEPT11/20/2019111026836291Reliant 100-35-56050

15.7112811363    227 W MAIN11/20/2019111026836291Reliant 100-35-56050

37.46128111388  113 W MAIN11/20/2019111026836291Reliant 100-35-56050

133.5813459000 LED 101-14011/20/2019111026836291Reliant 100-46-56050

31.76VAN STLG LED 141-18011/20/2019111026836291Reliant 100-46-56050

42.7112802100    310 CHESTNUT11/20/2019111026836291Reliant 100-46-56050

241.6312730327  STREET LIGHT 311/20/2019111026836291Reliant 100-46-56050

455.9213458999 LED 0-5511/20/2019111026836291Reliant 100-46-56050

173.1112730326  STREET LIGHT 611/20/2019111026836291Reliant 100-46-56050

803.5012730324 STREET LIGHT 411/20/2019111026836291Reliant 100-46-56050

19.7712730328 STREET LIGHT 211/20/2019111026836291Reliant 100-46-56050
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1,126.9812730325  STREET LIGHT 511/20/2019111026836291Reliant 100-46-56050

2,081.0912730330 STREET LIGHT 1 CO…11/20/2019111026836291Reliant 100-46-56050

120.3212811368    304 S BOIS D ARC11/20/2019111026836291Reliant 100-46-56050

451.5812734266   OFF CHESTNUT11/20/2019111026836291Reliant 100-60-56050

551.0614934432 1011 PENNSYLVANIA…11/20/2019111026836291Reliant 100-60-56050

159.3114934433  337 E PENN BASEBA…11/20/2019111026836291Reliant 100-60-56050

126.5813182676  301 WYOMING11/20/2019111026836291Reliant 100-60-56050

8.2212813947   304 W MAIN11/20/2019111026836291Reliant 100-60-56050

162.1512811365   310 CHESTNUT11/20/2019111026836291Reliant 100-64-56050

15.7112811363    227 W MAIN11/20/2019111026836291Reliant 100-64-56050

37.46128111388  113 W MAIN11/20/2019111026836291Reliant 100-64-56050

127.86CHEMICALS11/20/2019137743Lonestar Maintenance & Service… 100-60-52950

675.00N BOIS D ARC11/20/20191673STEPHEN HILL 100-46-52350

55.00UNIFORMS11/20/2019392779FR of Texas 100-10-56010

50.00UNIFORMS11/20/2019392779FR of Texas 100-32-56010

368.00Uniforms and jacket11/20/2019393185FR of Texas 100-30-56010

20.00TCMA REGION 511/20/2019411389CPM PROGRAM AT  SFAS U 100-10-56800

10.00TCMA REGION 511/20/2019411389CPM PROGRAM AT  SFAS U 100-32-56800

39.31FIRE EXTINGUISHNER MAINT11/20/20195894Advantage Safety 100-10-54200

39.31FIRE EXTINGUISHNER MAINT11/20/20195894Advantage Safety 100-20-54200

39.28FIRE EXTINGUISHNER MAINT11/20/20195894Advantage Safety 100-30-54200

39.28FIRE EXTINGUISHNER MAINT11/20/20195894Advantage Safety 100-32-54200

39.28FIRE EXTINGUISHNER MAINT11/20/20195894Advantage Safety 100-35-54200

39.31FIRE EXTINGUISHNER MAINT11/20/20195894Advantage Safety 100-64-54200

513.00FUEL- ADMIN11/20/201962374396WEX BANK - ExxonMobil Fleet … 100-10-52450

-17.52FUEL11/20/201962374396WEX BANK - ExxonMobil Fleet … 100-30-52450

1,709.54FUEL POLICE DEPT11/20/201962374396WEX BANK - ExxonMobil Fleet … 100-30-52450

486.39FUEL FIRE DEPT11/20/201962374396WEX BANK - ExxonMobil Fleet … 100-35-52450

2.00FUEL PARKS11/20/201962374396WEX BANK - ExxonMobil Fleet … 100-60-52450

28.98MCGOWAN 749811/20/2019INV0002851Texas Bank and Trust 100-10-52500

150.00WEST 475611/20/2019INV0002851Texas Bank and Trust 100-10-56000

76.94WEST 475611/20/2019INV0002851Texas Bank and Trust 100-10-56000

295.00HUFF 748011/20/2019INV0002851Texas Bank and Trust 100-10-56100

85.00WEST 475611/20/2019INV0002851Texas Bank and Trust 100-10-56100

5.82HUFF 748011/20/2019INV0002851Texas Bank and Trust 100-10-56800

23.00WEST 475611/20/2019INV0002851Texas Bank and Trust 100-10-56800

24.36WEST 475611/20/2019INV0002851Texas Bank and Trust 100-10-56800

18.97RYAN 345911/20/2019INV0002851Texas Bank and Trust 100-10-56800

25.85WEST 475611/20/2019INV0002851Texas Bank and Trust 100-10-56800

11.78MCGOWAN 749811/20/2019INV0002851Texas Bank and Trust 100-20-52250

23.76MCGOWAN 749811/20/2019INV0002851Texas Bank and Trust 100-20-52250

14.49MCGOWAN 749811/20/2019INV0002851Texas Bank and Trust 100-20-52500

55.00MCGOWAN 749811/20/2019INV0002851Texas Bank and Trust 100-20-56000

202.40BROWN 387411/20/2019INV0002851Texas Bank and Trust 100-30-57200

18.96RYAN 345911/20/2019INV0002851Texas Bank and Trust 100-32-56800

7.34FIRE CHIEF 913611/20/2019INV0002851Texas Bank and Trust 100-35-54200

190.84FIRE CHIEF 913611/20/2019INV0002851Texas Bank and Trust 100-35-54200

68.70FIRE CHIEF 913611/20/2019INV0002851Texas Bank and Trust 100-35-54200

27.00FIRE CHIEF 913611/20/2019INV0002851Texas Bank and Trust 100-35-54200

18.87FIRE CHIEF 913611/20/2019INV0002851Texas Bank and Trust 100-35-54200

14.26FIRE CHIEF 913611/20/2019INV0002851Texas Bank and Trust 100-35-54350

60.00FIRE CHIEF 913611/20/2019INV0002851Texas Bank and Trust 100-35-57580

12.99JOHNSON 972211/20/2019INV0002851Texas Bank and Trust 100-60-54200

17.77JOHNSON 972211/20/2019INV0002851Texas Bank and Trust 100-60-54200

5.18WEST 475611/20/2019INV0002851Texas Bank and Trust 100-64-52255

116.82FIRE CHIEF 913611/20/2019INV0002851Texas Bank and Trust 100-99-53615

116.78RYAN 345911/20/2019INV0002851Texas Bank and Trust 100-99-53615

82.99WEST 475611/20/2019INV0002851Texas Bank and Trust 100-99-53615

265.00RYAN 345911/20/2019INV0002851Texas Bank and Trust 100-99-53615

792.00WEST 475611/20/2019INV0002851Texas Bank and Trust 100-99-56060
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800.00 LOUISIANA STREET11/20/2019INV0002852JDR Contracting, INC 100-46-59300

20.00LARGE PRINT11/20/2019INV0002854Reader's Digest Select Editions 100-64-53013

1,598.89EMPLOYEE REC11/20/2019INV0002855GREENBERG TURKEY 100-99-56060

87.75POSTAGE11/20/2019INV0002858Pitney Bowes Reserve Account 100-10-56550

87.75POSTAGE11/20/2019INV0002858Pitney Bowes Reserve Account 100-20-56550

87.75POSTAGE11/20/2019INV0002858Pitney Bowes Reserve Account 100-30-56550

20,508.39NOVEMBER 1911/20/2019INV0002859City of Van Economic Developm… 100-99-60100

3.72NOV EAP SERVICE11/20/2019PCOV19-11Deer Oaks EAP Services LLC 100-10-51500

1.24NOV EAP SERVICE11/20/2019PCOV19-11Deer Oaks EAP Services LLC 100-20-51500

11.15NOV EAP SERVICE11/20/2019PCOV19-11Deer Oaks EAP Services LLC 100-30-51500

3,880.00SNOW SLIDE11/22/2019INV0002862Emergency Ice 100-99-53615

30.05REI - FLOAT ITEMS11/22/2019INV0002863Charles Ryan 100-99-53615

35,322.62REI PAYROLL  G.F  PPE 11/22/2…11/25/2019INV0002877City of Van 100-22900

250.00ADMIN 11/1/2019 TO 10/31/20…11/26/201900335393Municode 100-99-53610

12,446.14CONTRACT #  777-008563711/26/20193811324Komatsu Financial 100-46-57200

140.00UNIFORMS11/26/2019393075FR of Texas 100-30-56010

261.28FIRE11/26/201948017Mobile Communications Servic… 100-35-57580

175.00RADIO REPEATER LINK11/26/20199664Crossroad Communications 100-30-57580

27.73C106209911/26/2019INV0002878Interface Security Systems, LLC. 100-10-53990

13.50C114196411/26/2019INV0002878Interface Security Systems, LLC. 100-15-53990

27.73C106209911/26/2019INV0002878Interface Security Systems, LLC. 100-20-53990

32.20C05405711/26/2019INV0002878Interface Security Systems, LLC. 100-30-53990

52.00C114232911/26/2019INV0002878Interface Security Systems, LLC. 100-60-53990

13.50C114196411/26/2019INV0002878Interface Security Systems, LLC. 100-64-53990

43.786400233473-4 CITY HALL11/26/2019INV0002879Centerpoint Energy 100-10-56050

69.192869657-3  COMM CENTER11/26/2019INV0002879Centerpoint Energy 100-15-56050

46.812868820-8   POLICE DEPT11/26/2019INV0002879Centerpoint Energy 100-30-56050

153.922868803-4  FIRE DEPT11/26/2019INV0002879Centerpoint Energy 100-35-56050

39.576401930091-8  PARK11/26/2019INV0002879Centerpoint Energy 100-60-56050

566.68SUPPLIES11/26/2019INV0002880Walmart Community/Gecrb 100-99-53615

372.84SUPPLIES11/26/2019INV0002880Walmart Community/Gecrb 100-99-53615

90.00MEDALS - TURKEY BOWL11/26/2019INV0002881Hometown Trophy and Awards 100-99-53615

180.00DUNCAN, GEDDIE JR, HILLIARD11/26/2019INV0002882Allianz 100-35-51500

Fund 100 - General Fund Total: 199,255.72

Fund: 115 - Fire Department Equiment Fund

132.83FIRE CHIEF 913611/20/2019INV0002851Texas Bank and Trust 115-35-53200

96,457.00FORD F-75011/20/2019INV0002861Chastang Ford 115-35-57150

Fund 115 - Fire Department Equiment Fund Total: 96,589.83

Fund: 200 - Hotel Occupancy Tax Fund

2,090.00ADVERTISING OIL FESTIVAL11/13/2019INV0002828Van Zandt Newspaper, LLC 200-99-53250

Fund 200 - Hotel Occupancy Tax Fund Total: 2,090.00

Fund: 415 - Capital Projects

69,094.68250,000 GALLON STORAGE TANK11/07/2019INV0002802Tank & Vessel Builders 415-99-57126

5,892.00250,00 GALLON STORAGE TANK11/07/2019INV0002806KSA 415-99-57126

3,712.50250,000 GALLON GROUND STO…11/07/2019INV0002806KSA 415-99-57127

11,540.00EAST LIFT STATION & FORCE MA…11/07/2019INV0002806KSA 415-99-57135

2,415.00PROJECT # 19-02011/13/2019INV0002830MHS Planning & Design, LLC 415-99-53610

4,604.40250,000 GALLON ELEVATED ST…11/13/2019INV0002846KSA 415-99-57125

1,321.68100,000 GALLON ELEVATED TA…11/13/2019INV0002846KSA 415-99-57136

1,250.00CHESTNUT STREET SEWER LINE11/13/2019INV0002846KSA 415-99-57137

114,902.50PAY ESTIMATE NO. 12 250,000 …11/13/2019INV0002848Landmark Structures 415-99-57125

18,981.23HICKORY STREET RELACEMENT11/20/2019INV0002852JDR Contracting, INC 415-99-57134

45,339.00CHESTNUT STREET SEWER11/20/2019INV0002852JDR Contracting, INC 415-99-57137

7,405.00250,000 GALLON ELEVATED ST…11/20/2019INV0002853KSA 415-99-57126

11,026.44250,000 GALLON ELEVATED ST…11/20/2019INV0002853KSA 415-99-57127

11,570.00EAST LIFT STATION & FORCE MA…11/20/2019INV0002853KSA 415-99-57135

Fund 415 - Capital Projects  Total: 309,054.43

Fund: 500 - Water / Wastewater Fund

87.50ICE MACHINE11/07/201910314A And M Services 500-40-57200
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103.25CLEANING -WATER11/07/2019142839Brynda Pool 500-10-53810

819.70BILL PERIOD 10/1/2019 - 10/31…11/07/2019DP1903825Dataprose LLC 500-10-56550

1,215.92SUPPLIES11/07/2019INV0002798Underground Utility Supply 500-40-54420

665.00SUPPLIES11/07/2019INV0002798Underground Utility Supply 500-40-54420

16.24METERS11/07/2019INV0002798Underground Utility Supply 500-40-54650

99.93TOOLS11/07/2019INV0002798Underground Utility Supply 500-40-54790

15.00VEHICLE MAINT11/07/2019INV0002799PENNYS KWIK LUBE 500-40-54350

56.99VEHICLE MAINT11/07/2019INV0002799PENNYS KWIK LUBE 500-40-54350

875.00LABS FOR SEPT & OCTOBER11/07/2019INV0002800Ana-Lab 500-40-56400

100.00LABS FOR SEPT & OCTOBER11/07/2019INV0002800Ana-Lab 500-40-56400

464.00LABS FOR SEPT & OCTOBER11/07/2019INV0002800Ana-Lab 500-45-56400

110.00LABS FOR SEPT & OCTOBER11/07/2019INV0002800Ana-Lab 500-45-56400

41.57UTILITIES11/07/2019INV0002801Carroll Water Supply 500-40-56050

19.23213-17016511/07/2019INV0002807Crow-Burlingame 500-40-52500

56.56213-17057711/07/2019INV0002807Crow-Burlingame 500-40-54350

32.23213-17094511/07/2019INV0002807Crow-Burlingame 500-40-54350

8.29213-17039411/07/2019INV0002807Crow-Burlingame 500-45-54510

162.4046813411/07/2019INV0002808Van Zandt Newspaper, LLC 500-40-53250

234.47FUEL11/07/2019INV0002809Goode's Texaco 500-40-52450

146.95VEHICLE MAINT11/07/2019INV0002809Goode's Texaco 500-40-54350

9.95TELEPHONE  -W & S11/07/2019INV0002810Peoples Telephone Cooperative,… 500-40-56700

56.25INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 500-40-56705

58.94INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 500-40-56705

56.25INTERNET11/07/2019INV0002810Peoples Telephone Cooperative,… 500-45-56705

199.05ELECTRIC11/07/2019INV0002813Charles Edward Dintelman 500-40-54200

715.52226400-00011/07/2019INV0002814Johnson Lab & Supply Inc. 500-40-52950

110.00226085-00011/07/2019INV0002814Johnson Lab & Supply Inc. 500-40-52950

110.00226085-00011/07/2019INV0002814Johnson Lab & Supply Inc. 500-45-52950

715.52226400-00011/07/2019INV0002814Johnson Lab & Supply Inc. 500-45-52950

12,275.43REI PAYROLL  W S PPE 11/8/20…11/08/2019INV0002827City of Van 500-22900

61.11AGENDA & MINUTES11/13/2019119686GRANICUS 500-40-53200

81.70VANTX0111/13/201919-19919Texas Excavation Safety System,… 500-40-53610

41.69903-574-5543  PW DIRECTOR11/13/20199841324435Verizon Wireless 500-40-56700

41.69903-574-4646    WATER DEPT # 411/13/20199841324435Verizon Wireless 500-40-56700

17.00903-638-114611/13/20199841324435Verizon Wireless 500-40-56700

17.00903-638-119011/13/20199841324435Verizon Wireless 500-40-56700

17.00903-638-510611/13/20199841324435Verizon Wireless 500-40-56700

17.00903-638-552211/13/20199841324435Verizon Wireless 500-40-56700

17.00903-638-951711/13/20199841324435Verizon Wireless 500-40-56700

24.21903-368-4817 WATER DEPT # 311/13/20199841324435Verizon Wireless 500-40-56700

24.21903-574-5539  WATER DEPT # 211/13/20199841324435Verizon Wireless 500-40-56700

24.21903-574-5541 WATER DEPT # 111/13/20199841324435Verizon Wireless 500-40-56700

24.21903-574-5542 WASTEWATER #111/13/20199841324435Verizon Wireless 500-40-56700

37.99903-638-4239 WATER DEPT I P…11/13/20199841324435Verizon Wireless 500-40-56700

24.21903-368-4134 WATER DEPT11/13/20199841324435Verizon Wireless 500-40-56700

24.21903-638-1005 PARKS # 111/13/20199841324435Verizon Wireless 500-40-56700

49.653TX-38917611/13/2019INV0002829XEROX CORPORATION 500-40-56650

383.64ADVERTISING - PUBLIC WORKS11/13/2019INV0002843Tyler Morning Telegraph 500-40-53250

250.00GENERAL ENGINEERING11/13/2019INV0002846KSA 500-40-53610

86.38SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 500-40-52250

3.07SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 500-40-52250

7.43SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 500-40-52250

4.58SUPPLIES11/13/2019INV0002849Staples Advantage,Dept Dal 500-40-52250

339.31CREDIT CARDS11/18/2019INV0002850Global/Open Edge 500-10-60885

3.75CRDEIT CARDS11/18/2019INV0002850Global/Open Edge 500-10-60885

133.60CREDIT CARDS11/18/2019INV0002850Global/Open Edge 500-10-60885

29.95LABOR LAW POSTERS11/20/2019100609073Labor Law Center, Inc 500-40-52500

29.95LABOR LAW POSTERS11/20/2019100609073Labor Law Center, Inc 500-45-52500

22.1213182673  642 S BOIS D ARC11/20/2019111026836291Reliant 500-40-56050

15.7212811363    227 W MAIN11/20/2019111026836291Reliant 500-40-56050
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AmountDescription (Item)Post DatePayable NumberVendor Name Account Number

23.7112731040  CHESTNUT11/20/2019111026836291Reliant 500-40-56050

12.8312813943   283 E  PENNSYLVAN…11/20/2019111026836291Reliant 500-40-56050

17.6712813942    237  WAYNES ALLY11/20/2019111026836291Reliant 500-40-56050

59.22642 S BOIS D ARC WATER TWR11/20/2019111026836291Reliant 500-40-56050

8.5912802061 -153 REDBUD PUMP11/20/2019111026836291Reliant 500-40-56050

1,568.8312813941   800 E PENNSYLVAN…11/20/2019111026836291Reliant 500-40-56050

37.44128111388  113 W MAIN11/20/2019111026836291Reliant 500-40-56050

8.2212811366    311 CHESTNUT SE…11/20/2019111026836291Reliant 500-45-56050

37.3712811369   9615 FM SEWER11/20/2019111026836291Reliant 500-45-56050

3,635.8412811387    902 PARK ROW11/20/2019111026836291Reliant 500-45-56050

230.1612813944  881 E MAIN ST SEW…11/20/2019111026836291Reliant 500-45-56050

9.1412811364    359  HICKORY11/20/2019111026836291Reliant 500-45-56050

386.00UNIFORMS11/20/2019392779FR of Texas 500-40-56010

10.00TCMA REGION 511/20/2019411389CPM PROGRAM AT  SFAS U 500-40-56800

280.00Seals for east lift station pump11/20/20194469385Pierce Pump Co. 500-45-54500

39.33FIRE EXTINGUISHNER MAINT11/20/20195894Advantage Safety 500-40-54200

777.66FUEL WATER DEPT11/20/201962374396WEX BANK - ExxonMobil Fleet … 500-40-52450

20.56JOHNSON 972211/20/2019INV0002851Texas Bank and Trust 500-40-54350

7.49JOHNSON 972211/20/2019INV0002851Texas Bank and Trust 500-40-54420

360.30JOHNSON 972211/20/2019INV0002851Texas Bank and Trust 500-40-54550

4.98JOHNSON 972211/20/2019INV0002851Texas Bank and Trust 500-40-54790

5.81HUFF 748011/20/2019INV0002851Texas Bank and Trust 500-40-56800

15.25JOHNSON 972211/20/2019INV0002851Texas Bank and Trust 500-45-54790

67.55HUFF 748011/20/2019INV0002851Texas Bank and Trust 500-99-53610

198.00WEST 475611/20/2019INV0002851Texas Bank and Trust 500-99-56060

12.97HUFF 748011/20/2019INV0002851Texas Bank and Trust 500-99-56060

800.00 LOUISIANA STREET11/20/2019INV0002852JDR Contracting, INC 500-40-54420

399.72EMPLOYEE REC11/20/2019INV0002855GREENBERG TURKEY 500-99-56060

147.00210-188-1570-102104-5  106 CI…11/20/2019INV0002856Frontier Communications 500-40-56700

67.12903-963-1423-110602-5  WELL 111/20/2019INV0002856Frontier Communications 500-40-56700

192.03903-963-3256-010165-5- GRO…11/20/2019INV0002856Frontier Communications 500-40-56700

103.02210-030-2702-050214-5  WELL …11/20/2019INV0002856Frontier Communications 500-40-56700

87.75POSTAGE11/20/2019INV0002858Pitney Bowes Reserve Account 500-10-56550

8.68NOV EAP SERVICE11/20/2019PCOV19-11Deer Oaks EAP Services LLC 500-40-51500

1.24NOV EAP SERVICE11/20/2019PCOV19-11Deer Oaks EAP Services LLC 500-45-51500

13,490.29REI PAYROLL  W S PPE 11/22/2…11/25/2019INV0002877City of Van 500-22900

50.00C112811711/26/2019INV0002878Interface Security Systems, LLC. 500-40-53990

27.74C106209911/26/2019INV0002878Interface Security Systems, LLC. 500-40-53990

341.96BEALL RETIREMENT11/26/2019INV0002883TML - IEBP 500-40-51500

3,297.7092340004 WATER SYSTEM11/26/2019PHS0191551Texas Commission on Environm… 500-40-56400

Fund 500 - Water / Wastewater Fund Total: 48,339.90

Grand Total: 655,329.88
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Report Summary

Fund Summary

 Payment AmountFund

100 - General Fund 199,255.72

115 - Fire Department Equiment Fund 96,589.83

200 - Hotel Occupancy Tax Fund 2,090.00

415 - Capital Projects 309,054.43

500 - Water / Wastewater Fund 48,339.90

655,329.88Grand Total:

Account Summary

 Payment AmountAccount Number Account Name

100-10-51500 Benefits-Health, Dental,Vi… 3.72

100-10-52250 Office Supplies 35.36

100-10-52450 Fuel 513.00

100-10-52500 Supplies 38.97

100-10-53100 Attorney Fees 350.00

100-10-53200 Computer Software & Equ… 61.12

100-10-53810 Janitorial Service 103.25

100-10-53990 Security Cameras / Alarm 27.73

100-10-54200 Building & Grounds Maint… 238.37

100-10-56000 Dues and Subscriptions 226.94

100-10-56010 Uniform & Clothing 55.00

100-10-56050 Utilities 144.35

100-10-56100 Training/Education 380.00

100-10-56550 Postage 87.75

100-10-56650 Copier Lease 49.64

100-10-56700 Telephone / Cellular Servi… 534.80

100-10-56705 Internet Service 56.25

100-10-56800 Travel/Lodging/Meals 118.00

100-10-57200 Equipment 1,857.08

100-10-60885 Credit Card Payment Proc… 158.89

100-12-51901 City Council Stipend 300.00

100-12-56700 Telephone / Cellular Servi… 41.69

100-15-52250 Office Supplies 55.56

100-15-53810 Janitorial Service 103.25

100-15-53990 Security Cameras / Alarm 13.50

100-15-56050 Utilities 231.33

100-15-57200 Equipment 50.00

100-20-51500 Benefits-Health, Dental,Vi… 1.24

100-20-52250 Office Supplies 50.66

100-20-52500 Supplies 24.47

100-20-53200 Computer Software & Equ… 61.11

100-20-53810 Janitorial Service 103.25

100-20-53990 Security Cameras / Alarm 27.73

100-20-54200 Building & Grounds Maint… 238.37

100-20-56000 Dues and Subscriptions 55.00

100-20-56050 Utilities 53.16

100-20-56550 Postage 87.75

100-20-56650 Copier Lease 49.64

100-20-56700 Telephone / Cellular Servi… 137.79

100-20-56705 Internet Service 56.25

100-20920 Sales Tax Payable - Garba… 2,392.61

100-22900 DUE TO PAYROLL 69,055.82

100-30-51500 Benefits-Health, Dental,Vi… 11.15

100-30-52250 Office Supplies 15.11

100-30-52450 Fuel 1,692.02

100-30-52500 Supplies 29.95

100-30-53200 Computer Software & Equ… 24,163.35

100-30-53250 Advertising/Publications 488.14
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Account Summary

 Payment AmountAccount Number Account Name

100-30-53350 Animal Control 30.00

100-30-53610 Professional Services or F… 50.00

100-30-53810 Janitorial Service 206.00

100-30-53990 Security Cameras / Alarm 32.20

100-30-54200 Building & Grounds Maint… 238.34

100-30-54220 Vehicle Registration 15.00

100-30-54350 Vehicle – Maint & Repairs 903.28

100-30-56010 Uniform & Clothing 601.00

100-30-56050 Utilities 491.94

100-30-56550 Postage 87.75

100-30-56650 Copier Lease 127.67

100-30-56700 Telephone / Cellular Servi… 706.68

100-30-56705 Internet Service 206.25

100-30-57200 Equipment 6,155.93

100-30-57580 Communication Radios 175.00

100-32-52250 Office Supplies 15.11

100-32-52500 Supplies 9.98

100-32-54200 Building & Grounds Maint… 238.20

100-32-54350 Vehicle – Maint & Repairs 450.00

100-32-56010 Uniform & Clothing 50.00

100-32-56700 Telephone / Cellular Servi… 56.64

100-32-56705 Internet Service 56.25

100-32-56800 Travel/Lodging/Meals 28.96

100-35-51500 Benefits-Health, Dental,Vi… 180.00

100-35-52250 Office Supplies 15.12

100-35-52450 Fuel 486.39

100-35-52500 Supplies 29.95

100-35-53200 Computer Software & Equ… 61.11

100-35-53610 Professional Services or F… 100.00

100-35-54200 Building & Grounds Maint… 1,200.95

100-35-54220 Vehicle Registration 21.00

100-35-54350 Vehicle – Maint & Repairs 1,583.13

100-35-56050 Utilities 506.94

100-35-56700 Telephone / Cellular Servi… 112.07

100-35-56705 Internet Service 56.25

100-35-57580 Communication Radios 2,474.28

100-46-52350 Street Material 675.00

100-46-52450 Fuel 138.91

100-46-54350 Vehicle – Maint & Repairs 198.81

100-46-56050 Utilities 5,230.37

100-46-57200 Equipment 12,446.14

100-46-59300 Street Culverts 800.00

100-60-52450 Fuel 2.00

100-60-52950 Chemicals 127.86

100-60-53610 Professional Services or F… 4,962.50

100-60-53990 Security Cameras / Alarm 52.00

100-60-54200 Building & Grounds Maint… 138.22

100-60-56050 Utilities 1,336.32

100-60-56700 Telephone / Cellular Servi… 24.21

100-60-57200 Equipment 87.50

100-64-52250 Office Supplies 15.11

100-64-52255 Story Time Supplies 18.84

100-64-52500 Supplies 29.95

100-64-53013 Book Purchase - Library B… 20.00

100-64-53200 Computer Software & Equ… 61.11

100-64-53990 Security Cameras / Alarm 13.50

100-64-54200 Building & Grounds Maint… 238.23

100-64-56050 Utilities 215.32
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Account Summary

 Payment AmountAccount Number Account Name

100-64-56650 Copier Lease 128.11

100-64-56700 Telephone / Cellular Servi… 24.95

100-64-56705 Internet Service 206.25

100-64-57200 Equipment 50.00

100-99-53610 Professional Services or F… 250.00

100-99-53615 Promotional Events & Tra… 5,722.73

100-99-56060 Employee Recognition Ex… 2,390.89

100-99-56420 Garbage Service Expense 20,712.01

100-99-56425 EDC Expense to be Reimb… 41.00

100-99-60100 Sales Tax Due to EDC 20,508.39

115-35-53200 Computer Software & Equ… 132.83

115-35-57150 Vehicles - Cap Outlay 96,457.00

200-99-53250 Advertising/Publications 2,090.00

415-99-53610 Professional Services or F… 2,415.00

415-99-57125 250,000 Elevated Storage … 119,506.90

415-99-57126 250k Ground Storage #1 82,391.68

415-99-57127 Ground Storage #2 14,738.94

415-99-57134 Hickory Street Sewer Proj… 18,981.23

415-99-57135 East Lift Station Project 23,110.00

415-99-57136 100k Elevated Storage Re… 1,321.68

415-99-57137 Chestnut Sewer Project 46,589.00

500-10-53810 Janitorial Service 103.25

500-10-56550 Postage 907.45

500-10-60885 Credit Card Payment Proc… 476.66

500-22900 DUE TO PAYROLL 25,765.72

500-40-51500 Benefits-Health, Dental,Vi… 350.64

500-40-52250 Office Supplies 101.46

500-40-52450 Fuel 1,012.13

500-40-52500 Supplies 49.18

500-40-52950 Chemicals 825.52

500-40-53200 Computer Software & Equ… 61.11

500-40-53250 Advertising/Publications 546.04

500-40-53610 Professional Services or F… 331.70

500-40-53990 Security Cameras / Alarm 77.74

500-40-54200 Building & Grounds Maint… 238.38

500-40-54350 Vehicle – Maint & Repairs 328.29

500-40-54420 Maint & Repairs - Distribu… 2,688.41

500-40-54550 Maint & Repairs - Ground… 360.30

500-40-54650 Maint & Repairs - Meters 16.24

500-40-54790 Tools 104.91

500-40-56010 Uniform & Clothing 386.00

500-40-56050 Utilities 1,807.70

500-40-56400 Permits, License and Lab… 4,272.70

500-40-56650 Copier Lease 49.65

500-40-56700 Telephone / Cellular Servi… 870.75

500-40-56705 Internet Service 115.19

500-40-56800 Travel/Lodging/Meals 15.81

500-40-57200 Equipment 87.50

500-45-51500 Benefits-Health, Dental,Vi… 1.24

500-45-52500 Supplies 29.95

500-45-52950 Chemicals 825.52

500-45-54500 Maint & Repairs - Sewer S… 280.00

500-45-54510 Maint & Repairs - WWTP 8.29

500-45-54790 Tools 15.25

500-45-56050 Utilities 3,920.73

500-45-56400 Permits, License and Lab… 574.00

500-45-56705 Internet Service 56.25

500-99-53610 Professional Services or F… 67.55
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Account Summary

 Payment AmountAccount Number Account Name

500-99-56060 Employee Recognition Ex… 610.69

Grand Total: 655,329.88

Project Account Summary

 Payment AmountProject Account Key

**None** 655,329.88

Grand Total: 655,329.88
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TOTAL CALLS FOR 

SERVICE

MUTUAL AID 

PROVIDED

MUTUAL AID 

RECEIVED

RESPONSE MAN 

HOURS

RESPONSE 

HOURS BY DAY 

STAFF

TRAINING 

HOURS
FIRE RESCUE & EMS OTHER

OCTOBER 23 7 30% 8 35% 8 35% 3 1 51.94 6.76 12 2 12 9

NOVEMBER 31 12 39% 14 45% 5 16% 4 1 54.6 20.59 4 10 16 5

DECEMBER 27 6 22% 12 44% 9 33% 11 2 43.75 14.18 0 6 18 3

JANUARY 25 9 36% 9 36% 7 28% 7 1 79.64 13.82 0 8 9 8

FEBRUARY 25 8 32% 13 52% 4 16% 4 3 71.36 3.14 0 8 8 9

MARCH 21 7 33% 7 33% 7 33% 1 1 51.12 0.56 8 8 10 3

APRIL 17 6 35% 7 41% 4 24% 1 0 30.12 1 3 4 11 3

MAY 22 9 41% 8 36.36% 5 22.72% 1 1 36.87 0.46 0 5 16 2

JUNE 22 7 32% 8 36.36% 7 31.81% 1 2 118.37 4.72 0 8 12 2

JULY 35 12 34% 14 40% 9 25.71% 8 5 122.87 9.4 0 6 24 5

AUGUST 12 6 50% 3 25% 3 25% 4 0 29.58 1.15 8 4 8 0

SEPTEMBER 25 12 48% 8 32% 8 32% 3 2 52.73 2.72 8 8 13 4

YEAR TO DATE 285 101 35% 111 39% 76 27% 48 19 742.95 78.50 43 77 157 53

NOTES

CITY OF VAN FIRE DEPARTMENT MONTHLY REPORT

FY 2020-2021

RESPONSES WITHIN CITY RESPONSES IN V.Z. COUNTY RESPONSES IN SMITH COUNTY
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Inspection Records By Inspection Type - September 1-30, 2021

Page 1 of 2 October 04, 2021 15:47
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Filter Expression:

Filter Name:

Report Name:

([ActualInspectionDate] is between '9/1/2021 00:00' and '9/30/2021 00:00') And (
[InspectionTypeID] NotEqual 'LAST NOTED MOW DATE') And ([InspectionTypeID]
NotEqual 'RANGE HOOD') And ([InspectionTypeID] NotEqual 'FILE ENTRY') And (
[InspectionTypeID] NotEqual 'PROPERTY PHOTOS') And ([InspectionTypeID]
NotEqual 'CITIZEN COMPLAINT')

COUNCIL REPORT

Inspection Records By Inspection Type - Chart

Report Filter Settings

Page 2 of 2 October 04, 2021 15:47
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Violation Frequency Report September 1-30, 2021

Violation Code Description Times Cited

City 12-132 1GENERAL ENVIRONMENTAL NUISANCES

City 12-96 5Junk motor vehicle violation

City 20-2 1RV prohibited as residence within City limits

City 6-109 1Unoccupied, unsecured, substandard, open building

IMPC 302.4 3HIGH GRASS/WEEDS Prohibited

NO PERMIT 1No valid permit for activity

NONE 1No violation found after investigation

137Total Violation Codes: Total Times Cited:

Page 1 of 2 October 04, 2021 12:39
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Filter Expression:

Filter Name:

Report Name:

[ActualInspectionDate] is between '9/1/2021 00:00' and '9/30/2021 00:00'

Last Year

Violation Frequency Report

Report Filter Settings

Page 2 of 2 October 04, 2021 12:39
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  FROM THE OFFICE OF THE FIRE 
MARSHAL

Mailing Address: P.O. Box 487
Physical Address: 113 S. Maple

Van, Texas 75790
                               

DATE: October 4, 2021

RE: September Reports

 The MyVan app is being used more, at least as far as reporting code issues. I had 5 
reported for the month of September. 

 Some reported issues have only been resolved with the cooperation of the Public Works 
Department. Kevin and his guys never hesitate to assist when they can help with 
equipment or manpower. 

Jeff Hudgens, FSCEO, EMT-P
Fire Marshal, City of Van
Jhudgens@vantx.gov
(903) 569-4075
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  FROM THE OFFICE OF THE FIRE 
MARSHAL

Mailing Address: P.O. Box 487
Physical Address: 113 S. Maple

Van, Texas 75790
                               

DATE: OCTOBER 4, 2021

RE: Ordinance appeal – 941 S. Oak

 The International Property Maintenance Code requires that citizens be allowed to 
appeal any decision by the Code Official to a Board of Review. As we have no board 
established under the guidelines of the IMPC, those appeals default to the Council. 

 The owner of the business located at 941 S. Oak is appealing the application of IMPC 
2015 Section 302.8 MOTOR VEHICLES, and/or City Ordinance 12-94 JUNKED OR 
ABANDONDED VEHICLES to this property. 

 I visited this property in the late fall of 2020 and briefly discussed that I felt several 
vehicles on the property were in violation, however due to the lack of complaint I took 
no further action at the time. I visited again on January 22, 2021 and provided handouts 
on the relevant code sections. 

 I appeared before the Council on April 8, 2021 at the regular meeting (Action Item F) 
and requested changes to the wording on the ordinances for junked vehicles to 
differentiate between residential and commercial properties. No action was taken at 
that time. 

 On 8/11/21 I received a complaint via the MyVan app regarding the visibility of the 
junked cars at this location. 

 On 8/18/21 I presented one of the business owners with a written warning to abate the 
violation no later than September 30, 2021, and provided information regarding appeals 
(As I do on all issued written warnings)

 On 9/29 I visited the property (See inspection Notes)
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 On 10/01/21 the owners notified me of their intent to appeal so per IMPC all 
enforcement actions are halted pending the outcome. 
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INTERNATIONAL PROPERTY MAINTENANCE CODE
SECTION 111

MEANS OF APPEAL

 [A] 111.1 Application for appeal. Any person directly affected by a decision of the code official or a notice or 
order issued under this code shall have the right to appeal to the board of appeals, provided that a written application 
for appeal is filed within 20 days after the day the decision, notice or order was served. An application for appeal 
shall be based on a claim that the true intent of this code or the rules legally adopted thereunder have been 
incorrectly interpreted, the provisions of this code do not fully apply, or the requirements of this code are adequately 
satisfied by other means. 

[A] 111.2 Membership of board. The board of appeals shall consist of not less than three members who are 
qualified by experience and training to pass on matters pertaining to property maintenance and who are not 
employees of the jurisdiction. The code official shall be an ex-officio member but shall have no vote on any matter 
before the board. The board shall be appointed by the chief appointing authority, and shall serve staggered and 
overlapping terms.

 [A] 111.2.1 Alternate members. The chief appointing authority shall appoint not less than two alternate members 
who shall be called by the board chairman to hear appeals during the absence or disqualification of a member. 
Alternate members shall possess the qualifications required for board membership. 

[A] 111.2.2 Chairman. The board shall annually select one of its members to serve as chairman. 

[A] 111.2.3 Disqualification of member. A member shall not hear an appeal in which that member has a personal, 
professional or financial interest. 

[A] 111.2.4 Secretary. The chief administrative officer shall designate a qualified person to serve as secretary to the 
board. The secretary shall file a detailed record of all proceedings in the office of the chief administrative officer.

 [A] 111.2.5 Compensation of members. Compensation of members shall be determined by law. 

[A] 111.3 Notice of meeting. The board shall meet upon notice from the chairman, within 20 days of the filing of an 
appeal, or at stated periodic meetings. 

[A] 111.4 Open hearing. Hearings before the board shall be open to the public. The appellant, the appellant’s 
representative, the code official and any person whose interests are affected shall be given an opportunity to be 
heard. A quorum shall consist of a minumum of two-thirds of the board membership. 

[A] 111.4.1 Procedure. The board shall adopt and make available to the public through the secretary procedures 
under which a hearing will be conducted. The procedures shall not require compliance with strict rules of evidence, 
but shall mandate that only relevant information be received. 

[A] 111.5 Postponed hearing. When the full board is not present to hear an appeal, either the appellant or the 
appellant’s representative shall have the right to request a postponement of the hearing. 

[A] 111.6 Board decision. The board shall modify or reverse the decision of the code official only by a concurring 
vote of a majority of the total number of appointed board members.

 [A] 111.6.1 Records and copies. The decision of the board shall be recorded. Copies shall be furnished to the 
appellant and to the code official. 

[A] 111.6.2 Administration. The code official shall take immediate action in accordance with the decision of the 
board.
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 [A] 111.7 Court review. Any person, whether or not a previous party of the appeal, shall have the right to apply to 
the appropriate court for a writ of certiorari to correct errors of law. Application for review shall be made in the 
manner and time required by law following the filing of the decision in the office of the chief administrative officer.

 [A] 111.8 Stays of enforcement. Appeals of notice and orders (other than Imminent Danger notices) shall stay the 
enforcement of the notice and order until the appeal is heard by the appeals board

Page 151 of 166



JUNK CAR FACT SHEET
(As provided to the owner)

International Property Maintenance Code

INOPERABLE MOTOR VEHICLE. A vehicle which cannot be driven upon the public streets for reason including 
but not limited to being unlicensed, wrecked, abandoned, in a state of disrepair, or incapable of being moved under 
its own power. *Motor vehicles that are in some stage of disrepair or disassembly are often the source of property 
maintenance complaints. This definition clearly identifies that vehicles that are unlicensed, wrecked, abandoned, in 
a state of disrepair or incapable of moving under their own power are inoperable”

302.8 Motor vehicles. Except as provided for in other regulations, no inoperative or unlicensed motor vehicle, boat 
or trailer shall be parked, kept or stored on any premises, and no vehicle shall at any time be in a state of major 
disassembly, disrepair, or in the process of being stripped or dismantled. Painting of vehicles is prohibited unless 
conducted inside an approved spray booth

City of Van Code of Ordinances

Sec. 12-94. - Definitions.
The following words, terms and phrases, when used in this division, shall have the meanings ascribed 
to them in this section, except where the context clearly indicates a different meaning: 

Junked vehicle means a vehicle that is self-propelled and does not have lawfully attached to it an 
unexpired license plate and a valid motor vehicle inspection certificate; and is wrecked, dismantled or 
partially dismantled, or discarded; or inoperable and has remained inoperable for more than 72 
consecutive hours, if the vehicle is on public property; or 30 consecutive days, if the vehicle is on 
private property. 

Sec. 12-96. - Junk motor vehicles declared a public nuisance.
The presence of any junk motor vehicles, including a part of a junked vehicle, on any private lot, tract 
or parcel of land, or portion thereof, occupied or unoccupied, improved or unimproved within the city 
limits, when said vehicles are located where they are visible at any time of the year from a public place 
or public right-of-way, shall be deemed and is hereby declared a public nuisance.

If you believe you have received this notice in error, or your vehicle does not meet the 
definition of junk vehicle listed above, contact the Code Enforcement office via call or 

text at 903-556-4075
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Picture 10/04/21 – vehicles have been pulled from the fence line and the vegetation along the 
East line trimmed. 
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Van Community Library Report 
September 2021

Monthly Stats:
A. Adults – 92
B. Children – 18
C. Items Checkout – 111
D. DVD Checkout- 0
E. Library Cards issued – 11
F. Computer Patrons – 22
G. Computer Hours – 10.37
H. Personal Laptops - 8
I. Program Attendance - 22

Needs:
A. Library board is looking to 

add a new board member.
B. Volunteers to read at our 

Story Time on Wednesday 
at 10 am starting the month 
of September.

Goals:
A. Continue to efficiently 

provide community access 
to information, materials, 
and programs.

B. Continue to keep the library 
clean, fresh, and up to date 
on material. 

Organizational Development:
   In the month of September, our story time started 

with one of our local businesses FIVEFISH 

sponsoring the month. We are truly grateful to have 

such a supportive community! This month we have 

also introduced some new reading material for our 

patrons to enjoy! 

 Future Program Ideas:
A. Family Game Night
B. Library Scavenger Hunt
C. Book Club
D. Library Mini Golf
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City of Van

Public Works Report                       

  October 14, 2021

                            Council Meeting

Staff:

Kevin Johnson

Jose Guerrero

Jeff Green

Trent Pamplin

Marcos Orozco

Tommy Smith

Juan Grijalva

Page 162 of 166

http://www.vantexas.org/


Water

Water Pumped to Town       13,360,000

Leaks 155,000
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Flushing    139,150

 We continue to conduct the monthly flushing program which is required by 
Texas Commission on Environmental Quality (TCEQ).  The program requires 
staff to flush each dead-end mainlines once a month to ensure the quality 
of the drinking water and maintain the free chlorine residual in the water.

Leak Report

 We had 2 leak this month. 
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Wastewater

Wastewater Plant Flow     6,246,000

Rainfall     2.0”
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Vehicles

Unit # Vehicle Mileage
4001 2017 F-250 71,114
4002 2016 F-250 72,144
4003 2016 F150 71,661
4004 2010 Chev 1500 100,241
4005 2020 F-350 2,561
4501 2013 GMC 1500 81,368
4601 2004 F-350 46,077
4602 2004 Chevy 6500 26,125
6001 2007 GMC 1500 80,399
6002 2010 F-150 99,819

If you have any questions, feel free to e-mail me. I will do my best to get you a 
prompt response. 

Thanks,

Kevin Johnson
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